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Company Introduction

s KFHBER A A IR ~|] (faffr “msoRBIRe” ) BEJRSGEREIR, MOLT 2019 4 7
A3 H, FEFFRARRTRERE & AR, HE A S — Ak % .

Gokin Solar Co., Ltd. (referred to as "Gokin Solar") focuses on photovoltaic green energy. It
was established on July 3, 2019 and mainly engages in the integrated business of research,
development, manufacturing and sales of large - size silicon rods, silicon wafers and components.

WAL T BRI B I, R IREREE T S0GW KRS R A . F T T S0GW
BdnfbaE . DUE S SOGW B ST A2 30GW g v | MHAEER 16GW Ja AR A4 DY KA
R, HEDAEATILIRTI

The company's headquarters is located in the Hengqin Free Trade Zone of Zhuhai. It has four
production bases, namely the SOGW large - size monocrystalline silicon wafer production base in
Jinwan, Zhuhai, the 5S0GW monocrystalline silicon rod production base in Xining, Qinghai, the
50GW monocrystalline silicon rod and 30GW monocrystalline silicon wafer production base in
Yibin, Sichuan, and the 16GW photovoltaic component production base in Huadu, Guangzhou. Its
sales office is located in Suzhou, Jiangsu.

e e K P BEAE KRS e« AR AR 1l U7 1 B4 2 Wiz O ok, B HErr L S5 eE
WkliEF &, N RAELL 210MM 8 ERIE RO (P&N ) 74, KR RTIT R AT
FAd, JFRRE R B R e, SN ) R, BUIT RO RO A4
SRAIFRAT AR o

Gokin Solar has mastered a number of core technologies in the research, development and
manufacturing of large - size silicon wafers and photovoltaic components. By using digital and
intelligent manufacturing platforms, it provides customers with high - efficiency large - size silicon
wafer (P&N type) products mainly of 210MM, develops advanced component products, and actively
collaborates with the upstream and downstream industrial chains to achieve mutual benefit and win -
win development with suppliers and customers. It is committed to becoming a benchmark enterprise

in the global photovoltaic silicon wafer field.
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Adhering to the enterprise spirit of "Looking up to the lofty and following the great", and

adhering to the core values of co - creation, simplicity, perfection, integrity and achievement, Gokin

Solar takes "Bringing greater well - being to humanity with solar energy" as its mission. It focuses on

products and product values, drives the agglomeration of the photovoltaic new energy production

chain, helps the development of China's green economy, and contributes to the transformation of the

global energy structure and the improvement of the human living environment.
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Promulgation Order
TR A T RIS TETTE, BEAS T EEEARR, RAFRE (SA8000:2014 4=

TUEHE FrbritE) HIESK, 847 WA AT A m SEErIG O E | (S THEE T .

In order to implement the company's social responsibility policy and improve the social
responsibility management system, in accordance with the requirements of the SA8000:2014 Social
Responsibility International Standard, and combined with the industry characteristics and the actual
situation of the company, this company has developed the "Social Responsibility Management
Manual".

(S THEE BTN AN 4597 (RFAF S SO ST B R S, ST H
FAFRAE AN T BUR R R BT 585 2 0 AR A ml AL & DU B A A Rk it
ML s A A F] H S IE PR ST SA8000 At S HBAH KA S . #EN, SeE A wlE
WIS FFEISAE, IsRSF ARG 4EDT 5 TR, B TRIAE S TR I AT T SR B R S S
fF, R — Ut &R PR B 6 AU A B AN S SO

The "Social Responsibility Management Manual" is a management plan for the company to
establish, maintain, sustain and continuously improve the social responsibility management system,
and to implement relevant national laws, regulations and local government policies. It is established
to monitor the effective implementation of the company's social responsibility management system.
It is a guiding document for the company to consciously choose to abide by the SA8000 standard and
other relevant social laws, regulations and guidelines, improve the company's working environment
and labor conditions, strengthen labor protection, safeguard employees' rights and interests, and take
social responsibilities in practice. It is a programmatic document that all social responsibility
management activities must follow.

RAT (HETTEHETFM) (GKM-SA-2026, A3 D) BULHER A, T RAZ HAE S Hi.

This company's "Social Responsibility Management Manual" (GKM - SA - 2026, Version A3)

is now approved and released, and will be implemented as of the release date.
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Top-level Manager: Xu Zhiqun

F 8] 2026/07/20

Date: 2026/07/20
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SA8000#t & FEEE ik R EHERRMEW T
Appointment Letter of the Management Representative of the SA8000 Social Responsibility

Management System

N T BHIAT SA8000:2014 2 FTATARMAE, #IfR A FISIERT & E Z05AE. B A4,
FHIRTT EEKAT SAB000 417 NHEN, FFELIE A RIS THERI, Feifdn:

In order to implement the SA8000:2014 social responsibility standard, ensure that the
company's operations comply with national laws and regulations, international conventions,
requirements of relevant parties and the SA8000 code of conduct, and continuously improve the
company's social responsibility performance, it is hereby appointed that:

X R s KB Be A A BR A ) S8 7] SAB000 423 T AR Fil A R A LA AU

Ms. Wen NA is appointed as the management representative of the SA8000 social responsibility
management system of Gokin Solar Co., Ltd. and its subsidiaries.

T ARG REEESONHGERH AR AR FilgmsoRRER AR AR D)1 &5
FHEERHLA R AR M E s OK I RERH A IR A 7 .

The subsidiaries include Guangdong Jinwan Gokin Solar Technology Co., Ltd., Qinghai Gokin
Solar Technology Co., Ltd., Sichuan Gokin Solar Technology Co., Ltd. and Guangzhou Gokin Solar
Technology Co., Ltd.

EHERKRBREATAS KAIRTIAN, IERA LN IR T

In addition to performing her own job responsibilities, the management representative also has
the following responsibilities:

1. SRS AMREAR A T B 510 SAS000 42> TTAT45 HL A R AR < 1) N AMA B FH B

1. Be responsible for representing the company in external liaison and negotiation on internal

and external communication matters related to the SA8000 social responsibility management

system.

2. $157 SA8000 #E &> AT FRAK R HA RAT, FFHLVE BV

2 . Be responsible for the effective implementation of the SA8000 social responsibility

management system and organize management reviews.

3. Hitk SA8000 J5 %t HARA A SAS000 44> DAL FIAK R e fH 2] 4k N IS 5 A

fitt o
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2 . Ensure that the SA8000 policy, objectives and the entire SA8000 social responsibility
management system can be participated in and understood by all personnel.

4. TN ERH RN RS B AT, RE SRR, B RN B R A ROEAT
Frr skt
4. Be responsible for the formation and supervision of the internal audit team, and draw up an

audit plan to ensure the effective operation of the entire management system and its continuous

improvement.
5. SE I S A R IR SA8000 A2 BT EAR R IS SR o
5 . Regularly report the implementation performance of the SA8000 social responsibility

management system to the top - level management.

R E B RS
Top-level Manager: Xu Zhiqun
I Al 2026/07/20

Date: 2026/07/20
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SA8000EHZ A & A TARIEW T
Letter of Appointment for Employee Representative of the SA8000 Management Committee
N AN F A R TRINRG, AT BN A B 5 A, (T
To safeguard the human rights of all employees in the company and ensure they receive due

respect and dignity, it is hereby appointed that:
3 I A AR BRI A7 IR w) fe )™ AR 4T e s K BH BE R BR 22 5] 1Y) SA8000
EEZ RS R TN,

Mr. Zhang Qian is appointed as the employee representative of the SA8000 management

committee of Gokin Solar Co., Ltd. and Guangdong Jinwan Gokin Solar Technology Co., Ltd.
[f] SA8000 & # % b 2~ 1 TR

Mr. Zhang Wenzhao is appointed as the employee representative of the SA8000 management

committee of Qinghai Gokin Solar Technology Co., Ltd.
XIEF AR B BB A PR 2w ) SA8000 & FHi 2 i1 4> i TR

Ms. Liu Yujie is appointed as the employee representative of the SA8000 management

committee of Sichuan Gokin Solar Technology Co., Ltd.
AR 559 SR B BE B A TR Y A ) SA8000 & i fi 2 b TR .

Mr. Cui Kunpeng is appointed as the employee representative of the SA8000 management

committee of Guangzhou Gokin Solar Technology Co., Ltd.
SA8000 F I i1 2> bt TAUKRIRBAT A & AL IR 5T41, i HA LTI
In addition to performing their own job responsibilities, the employee representatives of the

SA8000 management committee also have the following responsibilities:
1. OREBE 5T H B EE R IACR] s 722 W] AN s . HIRAT Bl 3220 R4l (1) 55 1,
B AR BB IRSY T B TAEN M2 B IER, JFH 0 TASH@E SN M A B HE
HRAUR] o AAFEESR 03 T 1 AZ BURF IR (1) B UiE 37 BB T ARV Al IEZS AL 5055 3 R A WL AR
I AE
1. Guarantee employees' right to freely choose their occupations. Do not use forced, bonded or

indentured labor, or involuntary prison labor within the company. All work should be voluntary, and

employees should have the right to leave their jobs freely upon reasonable notice. Do not require

employees to hand over their government - issued ID cards, passports or work permits to the
AXHEESRAMERSARASDMENM >, REPEFTRGERLEDER
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enterprise or labor intermediary agencies as a condition of employment.
20 BN PPAS E BB DU, DR I St I 5 SN AR AR e SR R e B £ 1K

il B P AR T . BB PRERAR 5 B A% 5 5 50 o
2 . Identify and assess emergency situations and incidents, and minimize their impacts by

implementing emergency plans and contingency procedures. Develop procedures and systems to

prevent, manage, track and report occupational injuries and diseases.

3. K0 PREIRERI B . YL B R ER s B T R RE R . 8 TR BRI
T B R B R e . 2okl IR ST VA R S R, ORGP 5 AR R ST A
IBATE AW NPT 5. S PRI E AN ik 7157 30 AR 45 51 T R B2 .

3. Identify, evaluate and control the impacts of chemical, biological and physical factors on
employees. Control the excessive exposure to hazards through engineering and management means.
When these methods cannot effectively control hazards, establish and operate an appropriate
personal protective equipment program to protect employees' health. Identify, evaluate and control
the impacts of high - physical - labor work on employees.

4, AR A AL E AR R VRS o ST TN B Bt B MWL (L E [y 4 26 B
HREhHE B DAL ERE,  JF IER AT 4Ed

4, Conduct risk assessments on production equipment and other machines. Provide physical
protection devices, interlocking devices and barriers for machines that can cause harm to workers,

and properly maintain them.

5. NG THRAET R AR K. ISR E s AR A EH A, AT
TR, 74, FIRMBELMERE O, YInHUK, 782 B HERERTIE X LR A B N
Ji IR NS A

5.Provide employees with clean toilet facilities, drinking water, clean food storage facilities and
tableware. Keep employees' dormitories clean, safe, and provide appropriate emergency exits, hot
water for bathing, adequate heating and ventilation, and reasonable private space for easy access.
e RER
Top-level Manager: Xu Zhiqun
B (Al 2026/07/20
Date: 2026/07/20
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SA8000E HZ R XA Fife R &KW
Appointment Letter of the Environmental, Health and Safety Representative of the SA8000

Management Committee
NUETA T 53 LI, (e AbATIAS 2N A ) B EAT 2™, Rp A i

To safeguard the human rights of all employees in the company and ensure they receive due

respect and dignity, it is hereby appointed that:
DM FENEEARMBEBRM AR ARG m SRKMHEER AR AR T a5
K BHBERHEAT BR 2 ] 1 SA8000 R ZS 51 2> FRLE g e 22 AR

Ms. Ma Weiping is appointed as the environmental, health and safety representative of the

SA8000 management committee of Gokin Solar Co., Ltd.; Guangdong Jinwan Gokin Solar
Technology Co., Ltd and Qinghai Gokin Solar Technology Co., Ltd.

2 F [FHACME OB EERHY A IR ] 1 SAB000 & FEZ 51 S PR 22 UK

Mr. Jiangjun is appointed as the environmental, health and safety representative of the SA8000

management committee of Guangzhou Gokin Solar Technology Co., Ltd.

Mr. Jiang Jun is appointed as the environmental, health and safety representative of the SA8000
management committee of Sichuan Gokin Solar Technology Co., Ltd.

IR [FE P e R PH BE B AT IR BT ) SA8000 4 I (A xS f 22 A3

Mr. Zhang Zhenzhong is appointed as the environmental, health and safety representative of the

SA8000 management committee of Sichuan Gokin Solar Technology Co., Ltd.
SA8000 & B2 i I B FRE 2 A AURBR B AT A B I LR D4, i B LUR AT
In addition to performing their own job responsibilities, the environmental, health and safety

representatives of the SA8000 management committee also have the following responsibilities:

1 PR W 75 MRSV vl E e SR A AR, BT 4RSI EIG I B 18 SE YRR
i B K

1. Handle all necessary environmental permits, approval documents and registration certificates,
maintain and update them in a timely manner; comply with the requirements of permits and reports.

2. TBIG G 2 BEUR, YRSk b mlad i S ek AT BR BT 2R Y )RR B

2. Prevent pollution and save resources, and reduce and eliminate all types of consumption at

the source or through practice.
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3 PRI AN R TR R vh 2 3 BRGS0 B S A 5T, A DR ) 45 3 22 4
FIAbE. . A . RECE A E
3. Identify and control chemical substances and other substances released into the environment

that may cause hazards, and ensure the safe handling, transportation, storage, use, recycling, reuse

and disposal of these substances.

4y JRAKANE AR IR VIAEHE AL B 2 BiZ BEOR AT 7028, Iif. SR AAb .

4. Classify, monitor, control and treat wastewater and solid waste before discharge or disposal
as required.

5. BTHTBE RO AT E R ] M SRR

5. Identify, monitor, control and treat air emissions before discharge as required.

6. WA R TEIEEIREVR VR (B3EA A MAERIARRD BE A E U
BIVERK

6 - Comply with all applicable laws, regulations and customer requirements regarding the
prohibition or restriction of specific substances (including markings related to recycling and
disposal).

7. @RS CRERORME S WP RIE. AR T ARSI 22 A R
RRF N A2 0 03 TAE AR T BRI fE RS . v /5 2K b7 53 IR AtE 21 . RIF R4F
INEMNDIE/AE S

7+ Control potential hazards that employees may encounter in the workplace through proper

design, engineering and management control, preventive maintenance, safe operating procedures and
continuous safety knowledge training. Provide appropriate and well - maintained personal protective

equipment for employees in necessary positions.

8~ WHINIF AL B S DU A, DUR B AL S5 it B 27 SR AR R P RN FL 2 i o B e (1K

8 . Identify and assess emergency situations and incidents, and minimize their impacts by
implementing emergency plans and contingency procedures.

9. IERE P AA R ORI B, REEAHRE TG F 550 .

9. Develop procedures and systems to prevent, manage, track and report occupational injuries
and diseases.

10, £, vPE I B AV LSRR 4 0 T RIS ol TR A
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LSS Sty SUNi £23 7 I et iU e Yipr Ve lillbenlva N ISEZ SR ARR 9 e vl
IBATE AW N %5 %
10. Identify, evaluate and control the impacts of chemical, biological and physical factors on

employees. Control the excessive exposure to hazards through engineering and management means.
When these methods cannot effectively control hazards, establish and operate an appropriate

personal protective equipment program to protect employees' health.
11 25500 VAl IF 4 ] N Zm iR 7057 3 AR 4 63 s R A 2
11, Identify, evaluate and control the impacts of high - physical - labor work on employees.
120 AP B AL E L8 SR It vRAS o Dyt TN Beid s 3 LR (B T 472k
WK E VLB, IF bt AT ey
12, Conduct risk assessments on production equipment and other machines. Provide physical

protection devices, interlocking devices and barriers for machines that can cause harm to workers,

and properly maintain them.

13 8 R CERAET1R R AR it . K TR I BVl A7 i A A R 52 T
AR, 2248, JFHRMEESMERE O BB PR, 782 M HEBERTIE X LL A& B N
JTAE IR N2 18] o

13. Provide employees with clean toilet facilities, drinking water, clean food storage facilities

and tableware. Keep employees' dormitories clean, safe, and provide appropriate emergency exits,

hot water for bathing, adequate heating and ventilation, and reasonable private space for easy access.

B B RS
Top-level Manager: Xu Zhiqun
I [l 2026/07/20

Date: 2026/07/20
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SA8000E B2 i &P L TE AR A 15
Appointment Letter of the Business Ethics Representative of the SA8000 Management
Committee
NYE 3w T MEAB S, DRUE 2 RBE RS ARAE FIE TR 2R, DUME 2 w2 1737 _ESREUET)
SSEERIE
To maintain the company's business reputation, ensure that the company adheres to high -

standard ethical requirements, and enable the company to achieve success in the market, it is hereby

appointed that:

OFE FENESORRER A A IR A7 &5~ ) SA8000 & Hil 2 A s i MV IBE ALK

Ms.Ma Xiuling is appointed as the business ethics representative of the SA8000 management
committee of Gokin Solar Co., Ltd. and its subsidiaries.

TAFE T REHE EROKHBERHE R A R HilEsORMHRERHA R AR L DY)
FHEERHLA PR AF] L M SR RERH A IR A 7 .

The subsidiaries include Guangdong Jinwan Gokin Solar Technology Co., Ltd., Qinghai Gokin

Solar Technology Co., Ltd., Sichuan Gokin Solar Technology Co., Ltd. and Guangzhou Gokin Solar
Technology Co., Ltd.

SA8000 & FIZE 51 4> i VB AR BR B AT A 5 b AL AT 4, I8 AA LA R R
In addition to performing his own job responsibilities, the business ethics representative of the

SA8000 management committee also has the following responsibilities:

1 2R AT S T A 0005w ES RAIRA A KT N, HEAT IS AR 7 LAR
REFE BIE 28 R

1. Prohibit all forms of embezzlement, extortion, misappropriation of public funds, etc., and

implement monitoring and strengthening procedures to ensure compliance with the requirements of

honest operation.

2. ZE IR % 2 i I s H A R SR AN IE i A .

2. Prohibit the provision or acceptance of bribes or other forms of improper benefits.

3. ARNEE R REE AN 2 BT IR, ATFA RENIES) . HEAE . W SR G
GG R .

3. Disclose information on business activities, organizational structure, financial status and
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performance in accordance with applicable laws, regulations and major industry practices.

4. BEMRPRG 2B R BORMA P 256 ML LR Tl SRR B

4. Respect intellectual property rights; properly protect intellectual property rights involved in

the transfer of technology and production experience.
5. BIEAFRZ G T MTEFHIbRAE, SEHtOR4 2 5 B B it

5. Develop standards for fair trade, advertising and competition, and implement measures to

protect customer information.

6~ DR AL L R A 5% A %53 R ORI B BB 1

6 . Protect suppliers and employee whistleblowers and ensure the confidentiality of their

1dentities.

e RERE
Top-level Manager: Xu Zhiqun
i [A: 2026/07/20

Date: 2026/07/20
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SA8000#t & FAESMEHZ RS Ew T
Appointment Letter of the Director of the SA8000 Social Responsibility Performance M

anagement Committee

N T4 SA000 42 FTATAR R IE W A RISAT, Fp T

To maintain the normal and effective operation of the SA8000 social responsibility system, it is
hereby appointed that:

3B [R5 R BH BE A A IR 2 w] R )™ R < e S O PH BE B A R 20w | D) 1] g A
PSHEERHA IR A W] i S KB EERERCA PR 20 /] o M i S OR BH B B A BR 20 7] ) SA8000
A THESRE B &R R T AT,

Ms. Wen Na is appointed as the director of the SA8000 Social Responsibility Performance

Management Committee of Gokin Solar Co., Ltd., Guangdong Jinwan Gokin Solar Technology Co.,
Ltd., Sichuan Gokin Solar Technology Co., Ltd., Qinghai Gokin Solar Technology Co., Ltd,
Guangzhou Gokin Solar Technology Co., Ltd.

SA8000 H: THESURUE Bl & A o FATRRBAT A S B A5t 4h, & BA LT 5T

In addition to fulfilling their regular job responsibilities, the directors of the SA8000 Social

Responsibility Performance Management Committee also have the following duties:

1. EMH LM G0 B R A S RREIAT — T R A, O SEBR A B E AT &
P SR 5 T BEAT AR 42 0 S MU AL B o I agl 6 UL Y S 6 175 150 v J2 4 BN DR A A o
Ti 5, JrAEsE A R E R ST .

1. Regularly organize the Social Performance Management Committee to conduct a written risk
assessment once a year. Identify and prioritize actual or potential non - compliance with standard
requirements. Provide recommended solutions to senior management for the identified hazardous
situations and determine the order of priority according to the severity of the risks.

2. AROUNE TAE G sl My Tk RbniE:  SERiAT30A R ok At T
GIER RPN GRS X T R G Rt LAk B 2 BUER T SA8000 S5 HE I 25K

2. Effectively supervise workplace activities to ensure compliance with social responsibility
system standards. Take actions to effectively address the hazards identified by the Social
Responsibility Performance Committee and ensure the effective implementation of the system to
meet the organization's policies and the requirements of standards such as SA8000.
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3. HEAMSERE G2 MR35 07 BB R 52 0B s s R S5 BACH, 23]
HHAETIHTE L AR RATAT S 207 42 SA8000 Atk HIAFF 5 T
3. Organize members of the Social Performance Committee to collect information from relevant

stakeholders or other supervised activities. Regularly collaborate with other departments to study,

define, analyze, and resolve any issues that lead to non - compliance with the SA8000 standard.

4. BEVERK RS, JFumREE N RIS KT IAF] SA8000 bk KIX AT 7
TG RIS i N AR IEAMTIAT 3005 R AR .

4 . Assist in regular internal audits and prepare reports for senior management on the

implementation plans and their effectiveness in meeting the SA8000 standard. The reports should

include records of corrective and preventive action plans.

5. M (REREE) 2TV KRR IR AW /0 B4 It AN 98 A s 1R P SE it o

5. Hold meetings regularly (semi - annually) to review progress and identify potential measures
to enhance the implementation of this standard.

6. MAEFFIL, WRAFMDx, EONIIHALRTE SAS000 brifEz b, HARAJH,
AR 2] IE AN B47 ) LA SR ROR -

6 - Maintain records, including major event records. At a minimum, list the areas non -

compliant with the SA8000 standard, their root causes, the corrective and preventive actions taken,

and the implementation effects.
7. ZINA RS TUEE AR REHEHE W, S50 RBATIRL, U< B R 1
HIiest, R O et 5 SIS Ol A RO BB
7. Participate in the company's social responsibility management system management review
meetings, contribute to the evaluation of the system, keep records of relevant important matters, and
monitor the effectiveness of the improvement and implementation of the meeting review.
e RER
Top-level Manager: Xu Zhiqun
B (Al 2026/07/20
Date: 2026/07/20
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Management of the Manual

HETUEEBE R, HEETM, BRSO SHIRE . BB R TR &
WS =R AL K B EET W A F A SUEBOR . AN 52, il g 55
TREFP SO ARMLAR AT BT RBE R, SR dta SR,

The social responsibility management system documents are composed of three - level written
documents: the management manual, procedure documents, and various systems, management plans,
work instruction documents, and records. The management manual defines the company's social
responsibility policy, basic principles, and procedures, laying the foundation for the formulation and
implementation of procedure documents, operation instructions, and management plans and
providing a guiding framework.

T BB AR AU R N A i), & PREACR L, e B R RE B
FET R RIS . FHHEAH DCC SCEHOIRAE, TR R «5245” F1 “HE
AR MR, KIS f5 510 frA “HAERE” AR TS, WA ASBIHE L ) 58 SORCAs
“RIET TPMRAEHEEZERE TN, AEEH R AME. BR, R&E&EEHEEMEN
1F5ME, B ARNFIN, BAHAT WAL,

The manual is compiled by relevant personnel authorized by the management representative,
reviewed by the management representative, and approved by the top - level manager. The System
Management Department is responsible for its revision, distribution, retrieval, and other management
tasks. The original copy of the manual is stored in the DCC Document Control Center. The
photocopies of the manual are distributed in two forms: "controlled" and "uncontrolled", and
registration is required during distribution. Those who hold the "uncontrolled" version of the manual
will not receive the corresponding updated version. Holders of the "controlled" manual should keep
it properly and are not allowed to copy, alter, disclose, lose it, or lend it without the approval of the
top - level manager. When leaving the company, they must return this manual.

AT TMEEDY: AAREI ST AL EAG, DU =05 ENU S, “AERiE”
T BRSO ] (R A AAR 9% 5 46

The scope of the "controlled" manual includes personnel above the department - head level in

the company and third - party certification agencies, etc. The "uncontrolled" manual is mainly for the

company's customers and relevant parties.
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RNFLEEE, P2 B R RN e 22 e R AR BRI, BEERL bRtk
SFARIENE SO 7 BN, AR T EAT AT B o BARA AT, TH AR RAT /R
(-SSR A | VAVAR I @G

When significant changes occur in the company's operating environment, product structure,
management system, or occupational health and safety, or when there are major revisions to relevant
laws, regulations, and standards, this manual will be revised or re - issued. When a new version is
issued, the old version will become invalid immediately, and the old "controlled" manuals should be

retrieved and disposed of promptly.

AF AR R AL AE B, SR HAT S YEAUE A, RIS SA8000 A1 & ST
AR 2 B R LR T IR BIRE AL 2 DU E B H AR

This manual is verified for its compliance and applicability through system audits and
management reviews. At the same time, the effectiveness of the SA8000 social responsibility

management system and whether it meets the specified social responsibility management objectives

are also verified.

XM EBERARERSARASDBREY, REBEFINFSEALBIEA
THIS DOCUMENT IS THE SOLE PROPERTY OF GOKIN SOLAR TECHNOLOGY CO.,LTD.
AND SHOULD NOT BE USED IN WHOLE OR IN PART WITHOUT PRIOR WRITTEN PERMISSION




mRAHBE R ERAF
Gokin Solar Co., Ltd.

N k\' > 4P Ve
A4 FK Document name S GKM-SA-2026 hix '//\ A3
%ﬁ %:_‘“ﬂﬂ Document No. Version
S — K L0101
SA Management manual Grade Common Page

1 IS Foreword
1.1 3R Overview

2 TUEEE TR A A @A i ReFARrE it 2 TUEE B ARG, AT [ 50N
FARBHE AT BUF M QBRI E BT % RN A A2 SUEE R R G AE
GARE) AR & H SR SAB000. SSI AF bk K H B AH K AL 2 DALk
FEML HEN, SeEARAFREIAEL. 573, NsRsr s frdr . 4 A Tz, W EABUR
VS (B B DG T A 5 AR R IUHE SR NY , 55 TR 2 ST I T Se B i Hs S 501

The Social Responsibility Management Manual serves as the management framework for the
Company to establish, maintain, sustain and continuously improve the social responsibility
management system, and implement relevant national laws and regulations as well as local
government policies. It is developed to monitor the effective implementation of the Company’ s
social responsibility management system (including occupational health and safety management). As
a guiding document, it reflects the Company’ s voluntary commitment to comply with standards such
as SA8000 and SSI, together with other applicable social responsibility laws, regulations and codes,
improve workplace environments and working conditions, strengthen labor protection, safeguard
employee rights and interests, respect human rights and implement the United Nations Guiding
Principles on Business and Human Rights, and actively assume and practice social responsibilities.

A2 TR E BT R MR E K 57 A 2 DR b R 2 4. AL B AR . SRE R SE T T
R RUATAR AR HERYE , LA L2 SAB000 AR =5 E R il 1) o T WIANSE ™ it 55 2 w] AL B 1
HAT R PEAE T Ak RAE btk 2 1 2R Ha 583, T2 it e Bk R, aedes
AT G T RARR ST R R, MIEAREE, SmEEAR AR, et R &
2, BRI THEG ). BER A ARG .

The Social Responsibility Management Manual is compiled based on national laws, regulations,

|

and relevant standard specifications in the fields of labor and social security, health and safety,
occupational health, and environmental protection, as well as the requirements of the SA8000
standard. The manual is not restricted by products or company size and has universality and
applicability. With the continuous improvement of social development and international
AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH
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requirements, implementing the social responsibility management system can improve the
relationship between the company and its employees and relevant stakeholders, standardize company
management, comprehensively promote the company's development, enhance the company's image
and reputation, and strengthen employees' sense of unity and the company's competitiveness.

1.2 Y2 Scope

Mo TR BT AR 2 A2 m W] DA R B e Ve T N R S AR ST R/
SR FAE)D BULAART. FRUENFED , SRS ARSC T ORI A A, AR, RS
Ay m) WYL RE T AN BRI e U SO R LL SR, DL& 3155 77 i ORI 8 S B B R XU 7870
fR,  BRAESE 2 I TR 5 A AU AT AR O, B A L B BT 5 SAB000 FIFRTHEE K

The Social Responsibility Management Manual applies to our company and the stakeholders
within the scope that the company can control or influence (including suppliers/subcontractors,
(private) employment agencies, and lower - level suppliers). Due diligence should be carried out on
stakeholders to identify risks, and these entities should be influenced in order of priority according to
the company's organizational capabilities and resources. Reasonable efforts should be made to ensure
that the major risks of these entities are fully resolved or addressed in an organized manner at the
appropriate time and place, and ultimately, they meet or comply with the SA8000 standard
requirements.

NEIETE 5 &R N ANER IR, AHORTT IR EER S w77 i AR 55 B 2kt b, B A w42
T B R VG HLDY -

Based on a full consideration of the internal and external environment, the requirements of
relevant parties, and the company's products and services, the scope of the company's social
responsibility management system is confirmed as follows:

1.2.1 AKBHRE SR e iy S B e e e iy fhilidE .

1.2.1 Design, manufacturing, and sales of solar monocrystalline silicon wafers and
monocrystalline silicon rods.

W

Involved locations:
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@5 K BH BE A A BR 22 7]

BRUG TR SEHT X SR E 153 5 4 1 — 2 B25 BT

(DGokin Solar Co., Ltd., Office 1102, No. 58 Huajin Street, Hengqin Free Trade Zone,Zhuhai

City, Guangdong Province , China
@) AREE E S K P RE R A PR 7]

Jinwan District, Zhuhai City
il S OK B BERH A BR A 7

District, Xining City, Qinghai Province
@Y )1 5 BH BERH A FR A 7
2H1H 125

BT GV X = A AR RS 1566 5
(2Guangdong Jinwan Gokin Solar Technology Co., Ltd., No. 1566 Hubin Road, Sanzao Town,

TR VT TR X R 247 5
(®Qinghai Gokin Solar Technology Co., Ltd; No. 247 Shangxinzhuang Town, Chengzhong

B TTRUMN IX e B mg AL X i b el

@Sichuan Gokin Solar Technology Co., Ltd.; No. 12, 1st Floor, Building 72, Jinrun Industrial

Park, Gaochang Town, Xuzhou District, Yibin City

1.2.2 KFHBEH A1 ik A e .

1.2.2 Design, manufacturing, and sales of solar components.

S IR
Involved locations:

M s R B RERHRA IR 7

Industry Base, Guangzhou
1.3 HETEEEA RN 5L

1.3 Establishment and Implementation of the Social Responsibility Management System

J7IN T AR X VR4 7 Bt & KT H 2w 2 5

Guangzhou Gokin Solar Technology Co., Ltd. No. 2, Hejin Avenue, Huadu District Automotive

TR ARE BN A A 2 5T BAA R BARH AR St AR, ST IR R

AL dBfT. dE S, JF R R e,

The System Management Department is the specific organizer and implementer of the

company's social responsibility management system. It is responsible for the planning, establishment,

operation, maintenance, and improvement of the system and reports to the general manager.
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NERZITESHE RS (SPT) AR I TTA L AR EEEE, M5rzERHHEY.
HENLL AEAPRTEES

The company's Social Responsibility Performance Committee (SPT) assists the system -
responsible person and the company's senior management in the planning, establishment,

maintenance, and supervision of the system.
TR AR EHEAHE SE BT AT, @ NFENTT NHtx, BB ibEE %S, HaiiEst
M Gie (SPT) MBSl Ol 5 RCR, DtRtE & SRS BAA R0 @B 5A Rk,
The System Management Department formulates and timely revises this manual. After being
reviewed by the person in charge of personnel and approved by the general manager, it is
implemented. The Social Responsibility Performance Committee (SPT) supervises the
implementation and effect to ensure the adequacy, suitability, and effectiveness of the social
responsibility management system.
1.4 BN AR S EE I
1.4 Timely Internal Audit and Management Review
A 58 AT S S BN E AL U SR Z RN AT+ SUE E BEAR R N AR RE L 5 B VP A
NAMERTUESTE e (SPT) WE . Whilh, FFRHARIKIFT &1 56 ZER T, REBUHKH
AR LS AT B L ST, MBI AT, iR R Sa A S E .

The System Management Department regularly or irregularly organizes relevant personnel at

various levels to conduct internal audits and management reviews of the social responsibility
management system. The company's Social Responsibility Performance Committee (SPT) supervises
and assists, reviews the compliance and effectiveness of the system, takes relevant effective
corrective measures for correction and prevention, and regularly revises this manual to ensure its

continuous effectiveness and suitability.

2 T RALLTAEBUR
2. Policy and Social Responsibility Policy
2.1 #ETAETE: HEHSTUE, BlEH A
2.1 Social Responsibility Policy: Assume social responsibilities and create social value.

22 REFE: IEO0WFR, BT EE,

2.2 Quality Policy: Craftsmanship quality, striving for perfection.
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2.3 EER: SR EENL, IREMREIR, RERTYRG, HESETTREMERE, SLBISRER
i

2.3 Environmental Policy: Comply with laws and regulations, raise environmental awareness,
adhere to pollution prevention and control, promote energy conservation and consumption reduction,
and achieve green development.

2.4 BOVRRZETE: 2B —. BERT, BAVA. BEEH, 225, e,

2.4 Occupational Health and Safety Policy: Safety first, prevention at the source, people -
oriented, standardized management, full participation, and continuous improvement.

2.5 BRVEGEE: RS, MESEA, RRENGE . TREERL.

2.5 Energy Policy: Full participation, compliance with laws and regulations, continuous
improvement, energy conservation, and efficiency increase.

2.6 AFHSTEBOR

2.6 Company Social Responsibility Policy

NEPNN, HIBIEFEEST SA8000:2014 Ak, A HEKMERME—NIET (FFE) BEE AN
HH, EERSTTHL ALO) MEEE S ABUSG], 5730 € Bbr ik DL ERE R R br i, 2
F ORGP BT AE 22w A2 i Y B Y I AR 77 IR 95 N, B3 A m) S AN R /BT, o0
TRABIRATE, R MATHUE A F T ARSI EA R, WREE . 27 AARBUNEEH]
AR, Pl ARARBEURE:

The company believes that voluntarily choosing to comply with the SA8000:2014 standard,
solemnly committing to providing a standard based on (in line with) the United Nations Universal
Declaration of Human Rights, International Labour Organization (ILO) and other international
human rights practices, labor quota standards, and Chinese laws, and respecting and protecting all
production or service personnel within the company's control and influence, including employees
hired by the company, its suppliers/subcontractors, and subcontractors, is a basic condition for a
responsible company. It also meets the expectations of stakeholders such as consumers, customers,

the public, and the government. Therefore, the company's policy is as follows:

—— H RIE SRS SAR000. Bk E AKUE YT« [H oy THLIHE [E b NAUE 5] b e AR %
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AR SUEAT AT, F5HE “SA8000:2014 brifE” 25 —#l o) “ MV I N L L AR 4
NIRRT, 551 SE A 2 ST A AR

Voluntarily choose to comply with SA8000, the United Nations Universal Declaration of
Human Rights, the International Labour Organization, and other international human rights
practices, as well as other relevant social responsibility codes of conduct. In particular, follow
the relevant international guidance listed in Part 2 "Normative Principles and Their

Explanations" of the "SA8000:2014 standard" and strive to achieve social responsibility goals.

—— AR F R TS [ SR T PERVA AL, ARG AL 2 150, XA K2 w )R] BLE RIS

WA FTAT 0 LA ST AR, MRIRAR ORI 53 A e, W DR LA A 3 75 SRAF 2 ORAIE; ASWTek
T AR S AN &AE, B0 1 LR R 2 2 M AMESS /7

——The company undertakes to abide by national and local laws and regulations. With a sense of

responsibility to society and all employees that the company can control and influence, it
ensures employees' rights and interests in accordance with laws and regulations, guarantees
their basic living needs, and constantly improves production, work, and living conditions to

ensure employees' health and safety.

—— A E — R P SE N SAS000 ARAEAA A EUR . FFp, WARI R THRAS M. A

WEAL ZEA . TIERE. TR, EZ S IERT. TEXMSESEESH
UL, AR GIER R RIS, ESCE K EAT S, WS, LA AT, FFAREGE.

—The company formulates a series of policies and procedures for implementing the SA8000

standard and laws and regulations, covering many aspects such as employees' personal rights
and interests, personal respect, freedom of association, working hours, wage benefits, health and
safety, environmental protection, and improvement of working conditions. These form a
systematic set of rules and regulations. In practice, the company acts and manages in

accordance with the regulations, standardizes its behavior, and continuously improves.

— SR B TSI 5T 1, AN A A Y 3 s amaa A i) 55 sh K AN R0 B, B

L AL o
Prohibit the use of child labor and forced labor. Do not cooperate with any
AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH
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suppliers/subcontractors or lower - level suppliers/subcontractors that use child labor or forced
and compulsory labor.

— B E T AW E S, ZEgM e A ROE A AR AR ) sRaa A sR i 5575, i R 52
ToeABIEAZE, HA A R AT 2 5 s .

Respect workers' freedom of choice of employment. Prohibit any form of forced and

compulsory labor such as paying deposits and submitting original valid certificates. Ensure that
employees are fully voluntarily employed and do not bear any employment costs.

—— NN R TARRR %4, AW BeE A, B SR it K IR LT BR B e, v 5
THRGE el RIFFTAE. BEAEE, Fra i 4 m . O PS5 @M 5T & E R he i,
@S E HP . MRIGG B FEELFPERE ERY, A ETERA. BE. K
oy W%, ERGENR, RGN & TR ERIE R E 17 e R i,
AR A ZEE R, DO K BEAT A, DAORAIE 53 AT A0 R e

—The company makes continuous efforts to improve conditions for employees' health and safety.
First, it takes measures to minimize or eliminate hazards to provide employees with a safe and
good working and living environment. All workshops, warehouses, and other buildings meet
national standards and have passed construction quality, fire protection, and environmental
protection inspections. There are no highly toxic substances in each workshop process, and no
operations that generate excessive dust, noise, moisture, smoke, cause high temperatures, or
severely pollute the air. Each process is equipped with safety protection facilities and labor
protection supplies in accordance with national regulations. The air in the workshop and
employees' drinking water are tested to ensure employees' health.

— BN AR, B R T RIS E AT RIR AR, BT L E S R TR URR

Promote labor - management cooperation, respect employees' freedom of association and the

right to collective bargaining, and earnestly listen to or collect employees' demands.
—PRACFEERI A, A BIN . 185 RIBI B RAT R AR ARSI, SRR S
AXBAL i N7 8.

Provide an equal and fair working and living environment free from intimidation, abuse,

AXMHEERAHENZERADVMEM™, KREPAFIFSERLBIER
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exploitation, or sexual harassment. Prohibit any form of discrimination and personal humiliation
based on regions, etc.
AT LS E 5B, SOMEMAIE R ARG SAE e el = L.

Respect and dignify all employees and oppose any form of physical punishment, mental or

verbal abuse.

—— G HAE R, ARG B e HE TN TARR TR S IR

Reasonably arrange production plans and, in accordance with regulations, timely arrange

workers' working hours, rest, and vacations.

— IR B S SIE L EARA, BAWE T ANREAAEET K.

——Regularly provide reasonable and legal wage benefits that at least meet workers' basic living
needs.

—— VAR TR E AR RBOR . B SIS, WROLARSRIPAT B B LA, e TR

ARG E N BRE, RAARIINES BG5S Tr, RREEdult, Alrress.
——FEstablish social responsibility management system policies, procedures, and implementation

documents, set up relevant execution teams and supervision mechanisms, regularly review the

suitability and effectiveness of the system, adopt effective methods and forms to influence
stakeholders, and continuously improve and perfect.

27 REREAR

2.7 Continuous Improvement System

2.7.1 A m AT B S BRI S A5 T 2 TUEAT 9 SF W, AR R — AT N 2 AR 2
SRAFERF, SREC “IEmM™" HIbrik.

2.7.1 The company enforces national laws, regulations, and various social responsibility codes
of conduct. When there are differences in the requirements of multiple laws and regulations for the
same behavior, the company adopts the "higher and stricter" standard.

272 AFENAEE - RIIRT BTG TREAAE. @R e. TR, Hmk
PEERIE 55, BEASTEEEAE AR,

2.7.2 The company establishes and improves a series of systems and practices regarding
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employees' rights and interests, wage and welfare benefits, health and safety, working conditions,
and environmental protection to improve the social responsibility management system.

2.7.3 AFIHI LIRS A A AL [ S bR v B, R RO R, AR ER
et THERBR A FR R, AP EERERE. HoR. BF. FEhrEER.

2.7.3 The company's workshops, warehouses, and other buildings are constructed in accordance
with national standards, with good ventilation and lighting and meeting space requirements. Harmful
factors are eliminated or reduced to make the production operation environment meet the standards
of health, environmental protection, harmlessness, and comfort.

274X SEEXHEP RGS] B EARTRERN R @i, FHRAEH . s
IFERT T BT IS Eig BEPRIE K TR U AR A2 KRB B IR 52 T A dr e 4x, 48
S fhl 3 B0V B BOREHEAT H W 4E S (RATH RN T IRIR) , BN &) BT e e A
H5ES, PiERAR.

2.7.4 The fire - protection systems in the production area and living area are designed,
constructed, and put into use simultaneously with the main factory - building project. After passing
the fire - protection inspection by relevant government departments, it can ensure fire warning and
rapid evacuation in case of a fire. To ensure the safety of employees' lives, the Manufacturing
Department is designated to conduct daily maintenance of fire - fighting facilities (entrust a qualified
institution for maintenance), and regularly conduct safety inspections and supervision of the whole
factory to prevent potential hazards.

2.7.5 XAV BB TA), JOKBM S 38 X TR SO AT 15 BE A DR FL 7 TR BH S5 Bt 3k AT
FASCHEI S e AIAR st BIANONAS, o8 i TR 2 afFdE g, EiEEt.

2.7.5 Conduct relevant monitoring, maintenance, and continuous improvement of the existing
toilet facilities, drinking - water facilities, ventilation and cooling facilities, and energy - saving and
environmental - friendly power and lighting facilities in the workshop. Put people first to provide
employees with safe and comfortable production and living conditions.

2.7.6 MAEFEEMMP)TA L R, B R OB EHEAEY, @ voBENEHET, B
RN AT, R, ORE ST IE %, R EAERT & B SO AR AE R SR, AT
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B, R RO IR SRR S A E R, R TRE R 2 & TR 5 Am %It

2.7.6 Establish necessary management procedures for harmful substances such as air, dust,
noise, temperature (humidity) in the production workshop. Inform employees by posting signs,
conduct regular inspections and monitoring, keep documented records, and continuously improve on
the basis of meeting national relevant standards. Adopt various methods to reduce and eliminate
various harmful factors to create a healthy and safe working and living environment for employees.

207 PR R G E, RET WA RGP, AR bR eSS AR
WLES FARESEEAT 2 a0 5V, PRI T 2 TP A SR

2.7.7 Install safety devices on production equipment and assign professional personnel for
maintenance to effectively prevent safety accidents. For new equipment, new processes, and new
materials, conduct safety identification and assessment first, and take safety preventive measures in
advance before putting them into use.

2.7.8 A THIRFUS RETIE ML) A R R E R 3 X8 3 AT IR 03 kA7 NHRES
BEE TR, SR JEA R LR, X2 R LA AT AR R R e DAL TR
5 SFEERR IS FERAI, AMERE 5 TR AR B4R 2 i E IR, ICRe A Aot fRdP H T,
YE B 5 B IE B

2.7.8 The quality and ability of employees are important factors restricting the company's
development. Provide induction training or pre - job training in the workshop for new employees and
transferred employees. Only after passing the training can they take up their posts. For old
employees, conduct repeated training on operating skills, safety and hygiene, employees' rights and
obligations, etc. Not only should employees be proficient in safety operation procedures, but also be
able to effectively protect themselves and safeguard their legitimate rights and interests.

3 ARiE Terms
3.1 A% Company

AR 471 7 S AL 23 TTAEARAE 25 TURIE I A 2Ll B84, B30 FH B BT B2 L

Any organization or enterprise as a whole that is responsible for implementing the provisions of
the social responsibility standard, including all employed employees.
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3.2 7T Employee

P BREEGEE 2 e T AR K B L MR, R, 28, B4R, FEML
NG T, aifRe mAER TAEEEA .

All male and female individuals directly or through subcontracting employed by the company,
including general managers, managers, directors, supervisors, workers or contract workers, such as
security guards and cleaners and other logistics personnel.

3.3 T\ Worker

DIEEEIS = UNAR

All non - management personnel.

3.4 HLN /434 RS Supplier/Subcontractor

25 FRAL DR B S5 B0 A4 N A A SEAA BN N, P B B Y B s 55 R B W AR G
PR ST B —FR o, BCE R R AR A W] BB 55

An entity or individual in the supply chain that provides goods or services to the company. The
goods or services provided by them form part of the company's produced goods or services or are
used to produce the company's goods or services.

3.5 TN Lower - level Supplier

2 (R ST PR AR B ) IR 55 B0 (4 N A SEA AN N B P B B Y B R 55 ) AR I e A=
P BB 55 B — o, BCE O R AR A wT ) SR BRI 55

An entity or individual in the supply chain that provides goods or services to the supplier. The
goods or services provided by them form part of the supplier's produced goods or services or are
used to produce the company's goods or services.

3.6 2{1E4T3l Corrective Action

THERCRIATT G SAB000 S5 v R R AR AS R Al 9473, BT 2

Actions taken to eliminate the causes and root causes of identified non - compliance with
standards such as SA8000 to prevent recurrence.

3.7 WiBi4T3) Preventive Action

TH BRVEAE AT & T SR AR A SR R AT 3, By A A .
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Actions taken to eliminate the causes and root causes of potential non - compliance to prevent

1ts occurrence.

3.8 F#AHKTF Stakeholder

S T BE BB 2 GRS R R N BRI o 2 =] ) 32 BER 2 A 5<3E w] 70 g DYk

Jie AR AR s T BUBUR I B8 SR %07 BUE 9 s BERLR AN A0 o S e Ik Ak B
3.9 5% 525 Stakeholder Engagement

MESAHRTT, BFEEARTHL, To, TA. TAHASL SR, KM, WEE.
WE . WEE . FEUFALR. BUE, DT ERBUGE RZ 5.

The participation of stakeholders, including but not limited to organizations, trade unions,
workers, worker organizations, suppliers, contractors, buyers, consumers, investors,
non-governmental organizations, the media, and local and national government officials.

3.10 JLEFET Child and Child Labor

JLEZTEANG 16 FI S N BEITRARMEMERART 16 & 25 K15 B WE R 55 5] .

A child refers to a person under the age of 16; child labor refers to any labor performed by a
person under the age of 16.

3.11 BGFJLE Relief for Children

NORBE G NF B T O 2R TARR ) LE R 224 (@R B08 MU e IR B BT A 1
SR BATE

All necessary support and actions taken to ensure the safety, health, education, and development
of children who have terminated their work after previously engaging in child labor.

3.12 REEETL Juvenile Worker

FEATEE 16 J4 2 EAN 18 J4 % 1 TN

Any worker who is at least 16 years old but less than 18 years old.
3.13 3EEFI3E %573 Forced and Compulsory Labor

N NAEATATAE B JEE L 32 16 e S P T i AR BUIRSS , BAE 0 07V I TAE SRk 55

Work or services performed by an individual under any involuntary circumstances, under the
threat of punishment or retaliation, or as a means of debt repayment.
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3.14 ZKEE T\ Home Worker
5nA . N TRENESRTEEE L, NMEARET LEMAN R, WP E
SRE TP S EUIRSSRAFIRENI N, T iRt % . M RlE .

A person who has a contract with the company, supplier, lower - level supplier, or subcontractor,

does not work at the company's premises, and receives remuneration for providing products or
services according to the employer's requirements, regardless of who provides the equipment,
materials, or others.
3.15 R TAXFE Employee Representative
108 TN H Bk 28, jidt 2 0UEM R B S S 0E BE T8 — A e A TR
One or more worker representatives freely elected by ordinary workers to communicate with
senior management on social responsibility - related matters.
3.16 T ANZHZR Worker Organization
—AHTANBRARK A EED 2, H AR 2R LT AR .
A voluntary association spontaneously formed by workers with the aim of promoting and
defending workers' rights and interests.
3.17 #:&5i% Social Performance
AT UG A TH B PR A SA8000 it Z R FANKIHE &1 K K S5
The company's comprehensive and continuous compliance with SA8000 standard requirements
and its continuous improvement achievements.
3.18 HEA&IRHAIPMKI Collective Bargaining Agreement
H— SN E TS AT NAHEAT A 57 TIRHAIE 2, BIRhELE Jie H I 5%
AN
A labor negotiation contract signed by one or more employers and one or more worker
organizations, clearly stipulating the employment conditions and terms.
3.19 AEBNLAAFT Private Employment Agency
NFF TR — I TR S5 ) — VISR . MAZR) ASEH L, XS EAE:
Any entity or independent public organization that provides one or more services in the labor
AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH
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market. These services include:
a) il FIE SR ULAC R 55, AR A 2 o e i o) R AT AT — 5
a) Providing matching services for employment applications, and the agency does not act as
either party in the employment relationship;
b) R TN H B2 AT =7 Sk mT J, - BT AR At AT 0 BOAE 55 0 T B R SR 55 1 5¢
AL o
b) Hiring workers for the use of third - party entities, assigning tasks to them, and supervising
the completion of these tasks.
3.20 RsE A A% X Definition of Human Trafficking
FTRE 8, B )70 Al R s s, #E1T NS JE R 30,
5 AR o
The recruitment, transfer, harboring, or receipt of persons through the use of threat, force, other
forms of coercion, or deception for the purpose of exploitation.
3.21 AJE L% % X Definition of Living Wage
TN MSCE B0 A4 T A S S50 ) 7 T 2 A8 T AR /A P 50 N A G T 7 X R DA SAS A AR 0
Ptk FEARATEIRHER ARG EY) . K. Ehh. BE. By, 2l RRSFERATE R,
B L R < LA NN R AT
The remuneration a worker receives for a standard working period should enable the worker and
their family to afford the basic living standards in their area. The basic living standards include basic
needs such as food, water, housing, education, medical care, transportation, and clothing, and also
include setting aside funds to deal with emergencies.
3.22 X1 52 X Definition of Risk Assessment
WIS, 224, A 57 TBURA SE I I N AFAE B 5 RS 72 110 56 AL BRI O AE P
A procedure for identifying health, safety, organizational labor policies and practices, and
determining the priority order of existing related risks.
3.23 & THUEEEFM Social Responsibility Management Manual
N EIRRYE SAB000 SRt o 5% T AL S DU K, BT SR B LUk B mbn ke, 458
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AFFR TR S BARESR, SR A RS TR E A R — RV, EHERARAF
ftt 2 A 5 ORIER T8 S0

A series of documents in which the company comprehensively summarizes and selects the
highest standards according to SA8000 and other standards and the social responsibility requirements
of various customers, combines with the company's social responsibility practices and target
requirements, and generally describes the company's social responsibility management system. It is a
guiding document that centrally expresses the company's social responsibility commitments and
guarantees.

3.24 H£&FAEBE Social Responsibility Policy

N EEAR 2 TUETT T S s AT B TE R, R AR RS EBZHEZ —, WEn
A AL S TTARE A AT A, B 7w B i B E W A S TR RIS

The company's highest - level guideline and action guide in social responsibility. It is one of the
internal systems of the highest - level management of the company and also the company's social
responsibility commitment and public statement, reflecting the attitude of the company's highest -
level management towards social responsibility.

3.25 FEFF3C/4 Procedure Document

MR SAB000 SFhRiE #5% / AL S SRR SO EF M ZR, 452 ml I SChr
B, ONIE B A F A S SR BCRAN H br s ERAT I S, IR SERRE FEAR R B RSN
REFB I A BN ST o BIRALRE & I TAR ) BAREER . TAR 5% BRAEREF KA T80T N B 5%,
HEHRRERR 18 H]

Based on the requirements of SA8000 and other standards, the social responsibility guidelines
of various customers, and the social responsibility manual, and in combination with the actual needs
of the company, it is a document that describes the action countermeasures required to achieve the
company's social responsibility policy and objectives, and details the activities of various functional
departments involved in the actual management system elements. It clearly defines the specific
requirements, work methods, operating procedures, responsible departments, and personnel for each
task, and is used by functional departments.
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3.26 1EML3C4F Operational Document
FEAN RIS, I8 1 58 ORI AR i) BAR A2

A detailed operational document that describes the specific methods for completing a certain
task.

3.27 R#&IEF Form Record

TR I — TAF SR bRpg a6 A8 MEERNBIEASE, Bf TR e, BR. F0
MFEHGDR HES RECREE, BRAEWMTE.

Data and parameters used to describe the actual conditions, processes, and results of a certain
work, including work records, charts, event and accident records, investigation and feedback records,
etc., with traceability.

3.28 KXl Planning

NI FAL 2 SUEBCR A H br, BRORTT & B SOE M E brbrat, 2 =] /& 2 e b Bk it
RIAFHUTAR R, ansE s vl Brilit R, st R4

To achieve the company's social responsibility policy objectives and ensure compliance with
national laws and international standards, the company needs to develop phased plans and special
work plans, such as annual plans, training plans, and audit plans.

3.29 IR Resources

NEINSEIA S THUEBUR, SRS THUE HbR@R BRI Y071 &0 7555 .

The human, material, and financial resources required by the company to achieve its social
responsibility policy and reach its social responsibility goals.

4 HFHL T Management Responsibilities
4.1 B4 General Manager

WAL AR P 192 ZIEE I, XA E AL S T SE R IR A BT T
A A TR B RO AR SRR, D9l R AL S U B R IE W IS E R R SR R B, DL
SUMH S HEBN AL 22 T PR REF LR .

Set a moral example of respecting human rights, abiding by laws, and showing fraternity.
Assume the ultimate responsibility for the implementation of the company's social responsibility, be
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responsible for the policy - level planning of the company's social responsibility management system,
provide resource guarantees for the normal operation of the social responsibility management system,
and use their influence to promote the continuous improvement of the social responsibility
management system.
4.2 BHHE R Management Representative

4.2.1 PO AEASSUEE BEAR R RR . HEAT 5IEF TR, kit 2t EEEARE
AE S & E M.

4.2.1 Be responsible for the planning, promotion, and operation of the company's social
responsibility management system to ensure its effectiveness and suitability.

4.2.2 T H A E PIBOR, KBCE R N0y 2085 k4 o TR Fe R a5 07,

O3] H L PR ST SAB000 S5 4t ox THAT A FLAA R ARt

4.2.2 Organize the formulation of written policies, and adopt effective forms or methods to
inform all employees and other stakeholders that the company voluntarily chooses to comply with
social responsibility management system standards such as SA8000.

4.2.3 OTAHLR P L AL 2 TUEBOGR IR, B SCHE, JFRIA% i T 5z H <
Jis WRPR TR EBER R TEARA] RS M ahR ek, BTG A Al A S T

BYERGL, RIFIE R RIFIZAT

4.2.3 Organize the formulation and implementation of social responsibility policies, systems,
procedures, and other documents, and communicate them to employees and stakeholders to ensure
that employees' working hours, wage benefits, health and safety, etc. are reasonable, compliant, and
legal. Regularly evaluate the operation status of the company's social responsibility to maintain the
good operation of the system.

4.2.4 FTHLAN FOCFAF AT E B SAS000 4t 23 TATAR#E R, [RAFIXEET SR, JF
AT B Sk S g5 AR A 4 T AR

4.2.4 Organize personnel to record and prove compliance with and implementation of social
responsibility standard requirements such as SA8000, keep these records, and convey written or oral
summaries to worker representatives.
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4.2.5 MITHEAFE RN RGRER RS, RKTHKRPI, #h iR R IR AE

4.2.5 Be responsible for establishing the company's Social Performance Committee of the
system, grant relevant powers, and ensure its effective functioning.

4.2.6 M TTHFE T EAER SA8000 T AARGRE 2SI HEAT , B miA B 2 5 T AR
TR SEE, HHLIULIR LT A TRURR.

4.2.6 Be responsible for establishing a trade union or facilitating the election of SA8000 worker
representatives. Regularly or irregularly communicate with worker representatives or trade union
representatives and organize the handling of employees' demands.

4.2.7 ST H N F] N 5 AR G A SR J7 AL AR L AN I 5 BT . AR E R
VR, FTRAEARETIRE N @l R sdiF. IR RA . @, ik
BRI AT G DT A e S

4.2.7 Organize the company to establish a confidential, unbiased, non - discriminatory, and non
- retaliatory written complaint procedure for employees and stakeholders, allowing all relevant
parties to submit opinions, suggestions, reports, or complaints. Ensure that those who submit
opinions, suggestions, reports, or complaints are not punished, dismissed, or discriminated against.

4.2.8 ST HLVESLRR RS L B TAE S B/ BN R 6 i e B B B SE T BUR 5 AR P 3R 4T
VAR EREFIVAIE, JFHEIX L B A M 0 5 T R R A G T

4.2.8 Organize the establishment of procedures to investigate, follow up, and communicate
matters related to the workplace, non - compliance with standards, or other implementation policies
and procedures, and frankly inform employees and stakeholders of these.

4.2.9 X 7] SEJ SA8000 SEAt 2 SRS AR R AU L S RCR , 97 2L 4UE s E T Y
PREAZ S BEVR R, DU AR 52 et

4.2.9 Organize regular or irregular internal audits and management reviews of the
implementation and effectiveness of the company's SA8000 and other social responsibility

management systems to continuously improve.

4.2.10 HL N ABLA MU SA8000 M HEM ST T E AR HI, AT, H5. B
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B ) R BRI 2 IEAN T, AW IR TT S bRt

4.2.10 Organize personnel to cooperate with the audits of SA8000 and other social
responsibility management systems, allocate resources, guide, and follow up the timely correction
and prevention of problems to ensure compliance with standards.

4.2.11 S DT G5 XU 1P At &5 SR g ] 4 Mk 2 TR R IR, AR T B IR

4.2.11 Organize the preparation of training plans for all employees according to the results of
risk assessments and regularly measure the training effectiveness.

4.2.12 HE A FMERITT RN GOSN R /200 RV BN i BT T AR R B PR
FEF, FRr R DRI V. WS ARG TR S, B IR = al s sisgme va [ i 42
kBTN (EHFELN) KRG T3 R

4.2.12 Organize relevant departments and personnel of the company to establish management
procedures for suppliers/subcontractors, private employment agencies, and lower - level suppliers,
and provide guidance on due diligence, communication, and evaluation to ensure the protection of
the rights and interests of production and service workers (including home workers) within the
company's controllable or influential scope.

4.3 HETESHRZFE RS (SPT) Social Responsibility Performance Committee (SPT)

4.3.1 MR EAT — U T KU PEAL, X SE R B B0 7R B0 AT S AR R 0 T 3R AT 1R )
TS AL B o N R B S B i Dl o e 2 8 BN SR BLHERE B o T 2, IR e e ™ B AR
JERA 2 LSBT«

4.3.1 Conduct a written risk assessment once a year, identify actual or potential non -
compliance with standard requirements, and handle them in order of priority. Provide recommended
solutions to senior management for identified hazardous situations and determine the priority order
according to the severity of the risks.

432 AR B AR BT RS 3

4.3.2 Effectively supervise workplace activities:

(D54t 2 TR R b

(1)Comply with social responsibility system standards;
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(2)Take actions to effectively address the hazards identified by the Social Responsibility
Performance Committee;

G T R G HA RSt LLIA B H 2R BUHR AN SAB000 S5 1HE K

(3)Ensure the effective implementation of the system to meet the organization's policies and
SA8000 and other standard requirements.

4.3.3 WAz AH R 7 B E B 52 B s S T AR E B RUR] . A STESIRER ik
HHARE I L AR SUTAT S B0 42 SA8000 bRtk ATT &I SPT B RS Pl
PR T IX LR RE R, Gt i EdE 5 &AM 5107 S

4.3.3 Have the right to collect information from stakeholders or other supervised activities. The
Social Responsibility Performance Committee should also work with other departments to study,
define, analyze, and resolve any issues that lead to non - compliance with the SA8000 standard. The
SPT's risk assessment should be based on the collected information, statistical data, and the opinions
of various stakeholders.

4.3.4 PhE R — S — IR A%, o8 E RS BN RS K T8 5] SAS000 i vHE >k
BCRIPRAT I SR S8 R Ay, A iy N AR A IE AN T AT 2007 e %

4.3.4 Assist in the regular annual internal audit and prepare reports for senior management on
the implementation plans and their effectiveness in meeting the SA8000 standard. The reports should
include records of corrective and preventive action plans.

4.3.5 W CREEAE) 28T, A dndh e IR0 e A 78 0 B it LA o A o o4 10 S5 it o

4.3.5 Hold meetings regularly (semi - annually) to review progress and identify potential
measures to enhance the implementation of this standard.

4.3.6 MYERFCS, BAERKFMFLR, EONIIHATTE SA8000 drfkz b, HARAJHA,
AR 2 IE AN T 47 3l A K SE T O «

4.3.6 Maintain records, including major event records. At least list areas non - compliant with
the SA8000 standard, their root causes, the corrective and preventive actions taken, and the
implementation effects.
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4.3.7 BN FURE A RE S 2, S 5MERETIFNL, MUrcHEE R
TRAJIES,  JFRE 2 P A et 5 St 75 D0 A RCR B .

4.3.7 Participate in the company's social responsibility management system management review
meetings, contribute to the evaluation of the system, keep records of relevant important matters, and
monitor the effectiveness of the improvement and implementation of the meeting review.

4.4 =23 Production Manager

4.4.1 BT SE A A E N — RIS THEE KRR ITEN BUR. B, Ekocfh4g,
B ORIR SRR 2L, YRR, 193 4 imm B SE it .

4.4.1 Be responsible for implementing a series of social responsibility management system
policies, procedures, and operating documents formulated by the company to ensure comprehensive
implementation of the system.

442 I G AR, PERS RS AR TR, B OR 02 T R BER AT G A ALK

4.4.2 Reasonably arrange production plans, strictly control working hours, and ensure that
employees' working hours comply with laws and regulations.

4.4.3 T R BN GO OGSO iRia a7 s Bl S A RS AE UK
PR IIECE TAE, IR R TAEseAb, BE R T, 515 A TNk, WAL, Mg, 5
H, AR ZE A T XU

4.4.3 Carry out training and education for workshop management personnel on policies and
standards against forced and compulsory labor, discrimination, punishment, human trafficking, etc.,
and implement them in work. Respect employees, guide them to abide by laws and regulations, and
establish a new workshop management style featuring civilization, harmony, respect, and equality.

4.4.4 BOLE SR NIRL EEBRERPEARA - E R A 7. A H R, HIREHERIE R4
NBrPai O e 22 B, SR pt— IR, R, i TAEM .

4.4.4 Establish the concept of first eliminating or reducing toxic and harmful factors in the
production workshop from the source and then considering taking effective personal protective

measures to provide an environmentally - friendly, healthy, and safe working environment.

4.4.5 P AR N AFERE G A FREK, XFAREE T8 i Z F e dt A F 3
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BV PRAL 0T BE AT R AT RS B 78 70 H ol SR EBORE . B 73 Y 43 e

4.4.5 Organize personnel to identify hazardous and harmful factors in the workshop. Conduct
identification and assessment of harmful factors in new materials, new processes, and new products
in advance, fully identify potential risks, and take corresponding preventive measures.

4.4.6 T HL LA THRIG E M A TN G2 ZE BN T A A (R4
5 A e S AR IS A E s P 0 T B A T RAE RSN RRUNE 5 TSR AR
P BEAT B

4.4.6 Organize the workshop to conduct targeted training and repeated training for production
workers and grassroots management personnel on rights and interests, health and safety, labor skills,
etc. Provide targeted training for new employees, transferred employees, and employees present at
accident sites.

4.5 BREEET] Functional Departments

F WG ARSI HAST, Pr B EACR AR R NG, LRGeS A & SR HLAA
, ). 4B A AL 2 IR E AR R A R, FRARIR ST SR, BR 7B JLAN T
b, AEEE— BARBIRE R OO oin LA E S i -

Each functional department, in accordance with its departmental responsibilities, assists the
management representative and relevant senior management personnel in establishing and
maintaining the social responsibility management system, and promotes, maintains, and coordinates
the effective implementation of the social responsibility management system. Except for the
following aspects, its specific responsibilities and requirements are defined and described in each
specific procedure document:

4.5.1 Tl g AT 2w N JD SRS PR P A N SEAT O 52, AR A TR, ST
N AT, 24 BAEER.

4.5.1 Be responsible for formulating and implementing the company's human resources
management procedures and various personnel administrative systems, including employee

recruitment, pre - employment training, safety and hygiene training, etc.

4.5.2 T ANHEAT 2 F M RE 2 R e BRI L, s SIVP Al AN o i 28 =) 4 B 22 iz A B A
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T UL S AEAER R, PR A =) (R 22 42 J5 T AT S b EOR S iEANE M .

4.5.2 Be responsible for formulating and promoting the company's health and safety procedures
or systems, regularly evaluating and analyzing the overall operation of the company's health and
safety and existing problems to ensure that the company meets the standard requirements and laws
and regulations in terms of health and safety.

4.53 AL X BARN IS PS5 TE 5 A HIR R, A7 XS EE XA TR R 2 M4
PAFRFRHI I AR AK . AR R, R SR

4.5.3 Regularly organize the monitoring of various toxic and harmful factors in workplaces, and
the health and safety and living hygiene indicators in the production and living areas, such as the
testing of drinking water, workshop air, and noise.

4.5.4 IRAE A A2 TUEBGR, MoTHDE AR LA, iR Tomp &= ak,

B MR 5 T AERRE, il 5 T2/ R SRAF AR AE ORI A0S TR

4.5.4 According to the company's social responsibility policy, be responsible for formulating the
company's wage and welfare system to ensure that wage and welfare are reasonable and legal, meet
local regulatory requirements and social responsibility standards, and enable employees to obtain at
least the basic living wage required by the standards.

4.5.5 FTTHE WISV RN, fEREERT 2. BNz, T EEMEZE. TA
RES®REZEEEE ST, €27 TAREKREEERZE B SR

4.5.5 Be responsible for formulating internal communication rules to promote communication
and coordination among departments, between superiors and subordinates, between the trade union
and management, and between worker representatives and senior management. Regularly hold
communication and demand - handling meetings between worker representatives and management.

4.5.6 il I LM BENI R /> BRI BT, N NI B, R A PR,
B DS e A ) S, RS B TR 2 49 B PR B

4.5.6 Formulate and implement management rules for suppliers/subcontractors, employment
agencies, and lower - level suppliers. Conduct due diligence, assessment, and make reasonable
efforts to promote the improvement of their problems and ensure the protection of the interests of
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their employees.

4.5.7 PRIRBC A~ FHR RS A A T R E AL, FFRARE R R, BRI SE 2 1IEAT P47 30 .

4.5.7 Actively cooperate with the company in responding to audits and implement corrective
and preventive actions in a timely manner for any issues that arise.

458 Bt SR RN 5E P, KI. o SAEAERE, S 5KR10
PRI, JRIR I SR RRSiE A S TR EAR R AR L

4.5.8 Actively participate in the internal audits and management reviews of the system, identify,
analyze, and correct existing problems, participate in the evaluation of the system, and put forward
suggestions for better implementation and continuous improvement of the social responsibility
management system.

4.6 71 TR Employee Representative

TR (A AT S, AR TR, 7R AT 2K
AT, BES ARSI, AR, GRS A R &S B RHR D R n) 0 7 B R i, P
DN EEREAIHET A A 5 A . 1 TACR A BUER S 2w e JZ 40 e VAT, Xl 1%
T 2 S AR R IS L, ) e U [ 2 Rl 5% AR 3 SR ) B R ik S T A
A RIAL

Employee representatives (or worker representatives) are elected by workers to represent the
interests of employees. They can summon employees from various departments and levels, or hold
relevant meetings themselves. At the same time, they have the right to discuss with the company's
management on methods and measures to solve problems and assist the company in explaining and
promoting various measures. Employee representatives also have the right to request regular
communication with the company's senior leadership, put forward opinions and suggestions on the
company's various systems and measures. The company must respond, especially for matters or
resolutions related to employees' vital interests, where employee representatives have the right to
vote.
5 EREHIRE

5.1 AIIFRFFIER, RIS FH A m) BV S LB SR (g sy A 5 I S BEGRT
AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH

THIS DOCUMENT IS THE SOLE PROPERTY OF GOKIN SOLAR TECHNOLOGY CO.,LTD.
AND SHOULD NOT BE USED IN WHOLE OR IN PART WITHOUT PRIOR WRITTEN PERMISSION




mRAHBE R ERAF
Gokin Solar Co., Ltd.

AY /_\' A é — I:] \/_'
A4 FK Document name S GKM-SA-2026 hix '//\ A3
%ﬁ %:_‘“ﬂﬂ Document No. Version
I ER, — K T 45101
SA Management manual Grade Common Page

5.1 Establish and maintain procedures to collect applicable laws, regulations, and other
requirements (such as customer codes of conduct, etc.) for the company, and update them in a timely
manner.

5.2 R RE A ASTICERAR, AR A A HE .

5.2 The System Management Department is responsible for collecting, updating, and distributing
relevant information to relevant departments within the company.

5.3 A TUTEGTREE A NI EEE I L% AR eSS F e RN A w8 B AA R & 1,
W m AR A A S 2 EAT

5.3 The Social Responsibility Performance Committee should evaluate the applicability of laws,
regulations, and other requirements such as customer standards to the company's management
system, and make appropriate revisions to the company's system if necessary.

5.4 =i Z ;X Control Points

SALVEEZMASE: BREEANES, WHbp57 T, EZOMTT %, SA8000 LA
Jo %28 P B SR A B 7 AR T S R, AR A 2 AN S T AR

5.4.1 Laws and regulations include: the United Nations Universal Declaration of Human Rights,
international labor laws, national and local laws and regulations, SA8000, as well as the standards
and requirements of various customers or relevant stakeholders, including conventions and codes of
conduct, etc.

542 WAEFF @A Bk, BER. SPI ALEEIE R, I SN S

5.4.2 Collect and establish lists of laws, regulations, standards, requirements, codes of conduct,
conventions, etc., and update them in a timely manner.

5.4.3 B PHE AN A m A RERE,  EIN RIHET AR RIBOR . B S

5.4.3 Regularly evaluate the impact of laws and regulations on the company's system, and
timely revise the company's policies, procedures, and measures if necessary.
6 B ZAFXEE K Objectives and Related Management Plans

6.1 WRIEAF P TUETTE . BOK, LA RS TUEARRBAT HARTE I, WA SR iE
TR, HE AR THE HArsdats, H5E HARBER R 8032 6 H i A& 2 s 5 %, #itR H
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PREAR BRI SE I o

6.1 Based on the company's social responsibility policy, as well as the specific operation of the
company's social responsibility system, and in accordance with relevant standard requirements,
formulate the company's social responsibility objectives or indicators, control measures for achieving
these objectives or indicators, and appropriate management plans to ensure the realization of the
objectives or indicators.

6.2 AR EHMATT AP AT TUEERFRDL, R AR TUE B bresidats, PULSEHL
HFREERbREE BT 5, HE D EZ Gt sl B R A 2K

6.2 The System Management Department is responsible for analyzing the situation of the
company's social responsibility system, proposing the company's social responsibility objectives or
indicators, as well as the management plans for achieving these objectives or indicators, and
formulating necessary statistical or supervision and inspection requirements.

6.3 1A Z A IR A BTN AN SRR IR 5 tH i H AR sidibn . P55 S I B A A R AR
Atk SIS i (SPT) X SEE I 85 45 R AUA REHEAT B G 2 .

6.3 The System Management Department and the management representative review and approve
the objectives or indicators, management plans, and their supervision and inspection requirements
proposed by the Human Resources Department. The Social Responsibility Performance Committee
(SPT) supervises the effectiveness of the implementation process and results.

6.4 FELTIRYE Hbpeidatsn . BT BB E R A TR, HlE SN TRATSh TR A it
B Ok H AR BRI AR A S

6.4 Each department formulates its own action plans and measures according to the objectives or
indicators, management plans, and supervision and inspection requirements to ensure the realization
of the objectives or indicators.

6.5 %] £ i Control Points

6.5.1 HFREFRFR ] € ZAKHE A Al At 2 TTARBOR, RENER AL B ER, B P AA R

i AR T IR BRI, 28 W) (R Je A R 2R 77 2 8 S B 1 LB E

6.5.1 The formulation of objectives or indicators should be based on the company's social
AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH
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responsibility policy, laws and regulations, other requirements, the requirements or expectations of
customers and relevant stakeholders, and the company's development strategy and actual production
and operation situation.

6.5.2 A R E AN ST A F B AREIE AR SEIUE L, — BT IR,
TRA FIH S PUTAR RIF LR

6.5.2 The System Management Department should regularly count and analyze the achievement
of the company's objectives or indicators, and generally revise them once a year to ensure the
continuous improvement of the company's social responsibility system.

6.5.3 E LT RN H & AT L4 E LhREOL, BRI R E SR, LSRRI
Y73 AN 8] B Y A DR B

6.5.3 Management plans should take into account the company's actual production and
operation situation, and properly handle the relationship between needs and possibilities, as well as
the guarantee of human, material, and time resources.

6.5.4 Hbrsidabe i b e B ibiE, DIRIEA A mZR e EM S FHE.

6.5.4 Objectives or indicators should be approved by the general manager to ensure sufficient
attention and requirements from the company's senior management.

6.5.5 H AL EIS, BB LUK HARBFE AR S P RIS A S THUE SR A 21T R 8L
PEAG J5 PR ST

6.5.5 If necessary, the general manager can submit the objectives or indicators and management
plans to the Social Responsibility Performance Committee for discussion or evaluation before
promulgation and implementation.

6.6 #:&54E H b X FEHF Social Responsibility Objectives and Indicators
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Table 1 Social Responsibility Objectives and Indicators Table
e ) ) FALH ] .
vs i F b f JHED St
Serial Objective Target Value Responsible Statistical Description
Number L & Department P
SKEhRiAE . NFRERN, &k 5BUFH
Kbl Mz f, E—Rits
RSN DNY€ i EHFENO Conduct actual investigations, check
1 . . HRBP ) .
Number of child labor misemployment cases 0 for the whole year personnel files, and verify with relevant
government departments, and accumulate
them one by one.
V2 7E ) TN IEFE T BE40 100% = I
I FILE 1 B I B ARt LA B3 5 0K 40 /N BIE;
5 T NIEPE T % %0 The regular - shift wage amount of full HRBP 2. H Bk e IR PR
Regular - shift wage amount of workers - attendance workers 100% > the 1. Work 5 days a week, 40 hours a week;
minimum wage standard stipulated by 2. Work the full normal shift in a month.
the government
Gl 500 b ‘ @ AR .
TAEAN R ( . '75.,LL> | TR S .$f5& a%ifbﬂﬂﬁ%ﬁ& N
3 Number of work - related injuries/accidents . EHS Including near - miss work - related injury
No more than 5 cases in a year )
(above 500 yuan) accidents.
BT b Ed (500 7GRLR) EEZGNBET 5 N AR IR R AL 1697 il s, B— Rt
4 Number of minor work - related No more than 5 injured persons in a EHS Starting from the need for hospital dressing

injuries/accidents (below 500 yuan)

year

and treatment, accumulate them one by one.
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H Fr=T0 SEVEAili (R L 7 /4 A S M B I R
\ XL R 7 R 4 T3 PEAL A 5% HINAER =S x100%
5 On - site assessment rate of subpliers The annual on - site assessment rate of Supplier Target = (Actual number of assessed
bP suppliers is not less than 5% Management suppliers / Total number of qualified
suppliers) x 100%
\ TNEEH MBEAE T 36 /MR _ \
PIET |8 =77 = ¥ >
6 LA IS Workers' monthly overtime does not HRBP Hir=t A Rt L i

Monthly overtime hours of workers

exceed 36 hours

Target = Monthly cumulative overtime hours

YL 1. 2 SA8000 HFRT 2026 4F 01 [ 01 HiE@se i iT grit iz
2. SsgiitEl], BA EA BRSO RS R R EEEILE .
Instructions: 1.These SA8000 objectives shall be implemented and subject to statistical monitoring starting from January 1, 2026.
2.The responsible statistical department shall summarize the data of the previous month at the beginning of each month and send it to the System

Management Department for aggregation.
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7 BT 5RRETL Child Labor and Juvenile Workers

7.1 FELIFAET AR ZEIEE A E T, RYTREE TRBORAREF?, #{R A G & E broy
Tk, EZIERHA SA8000 S ARAEE K

7.1 Establish and maintain the company's policies and procedures for prohibiting the use of child
labor and protecting juvenile workers to ensure that the company's activities comply with
international labor laws, national regulations, and SA8000 and other standard requirements.

7.2 NIBHER A ST @I 4E AR B B T, ORI OR A T A RO LI BRI T

7.2 The Human Resources Department is responsible for establishing and maintaining the policies
and procedures for prohibiting the use of child labor, protecting juvenile workers, and providing
relief to child laborers.

7.3 FEHI|E & Control Points

7.3.1 XSG E T, R SROME AT AL AT 9, AN SAR AT SOE A 2 TR
e B3 0 T BAR T B R B B R A

7.3.1 Absolutely prohibit the use of child labor, firmly oppose any disguised use, and do not
cooperate with any suppliers, subcontractors, lower - level suppliers, or subcontractors that
deliberately use child labor.

7.3.2 AR EUCA RO 77 1 500 51 TR LSRR, i DR AH T NHRE 53 Tk 3 16 J4 %5 P L,
77 LR £ 5 (4 R AR e S A T iR

7.3.2 Adopt effective methods to verify the true age of employees to ensure that employees
recruited are over 16 years old and prevent misrecruitment due to employees providing false age
documents.

7.3.3 MRS EZIEEOR, @R E TR, L LKA R E AR, AR
A T NFAEAT ] BE & T B AR AN 22 4 i) AT, LA BRI,

7.3.3 In accordance with national legal requirements, establish files for juvenile workers,
arrange pre - employment and semi - annual regular physical examinations, and do not assign
juvenile workers to any work that may endanger their physical health and safety, nor arrange night
shifts for them.
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7.3.4 BAESIFRIF RN A T AFME, BmARAY. HAEEH. ZER2). TE
S KEEthhE BB INESE

7.3.4 It is necessary to establish and maintain complete employee personnel files, including
employment date, date of birth, educational experience, work experience, home address, emergency

contact methods, etc.

7.3.5 FEALAMYERF RO E LA, —HAMET, BANLRME IR TAE, IR A 5EUE

iy ZHRE SRR A, QORI T A AR, W R A B A B, AR
W WRTER)T, AR NAHSEE SN EREE, A A BRI E S s

DESCREFL S LSS 3R - SHRIaYT 2 R A AR I A DRIESE B A, JF AT AR FE S IR L 22
FRERA A B A F o, DAGE AR FE SR g 40 0% TR A

7.3.5 Establish and maintain a relief procedure for child laborers. Once child labor is discovered,
immediately stop the child's work and report it to the Human Resources Department. Arrange a
physical examination for the child. If the child is in good health, arrange for a special person to send
the child to their guardian, and the company will bear all the costs. If treatment is required, the
company shall bear all the costs until recovery. If necessary, the company must provide sufficient
financial support for the child to complete compulsory education, physical treatment to recovery, and
basic living guarantees, etc. The company can also arrange for adult family members of the child to
be employed by the company according to the family situation to ease the family's financial
difficulties.

7.3.6 A~ F AT DME IR BT (HH 16 1%, AN 18 JH %), (H 25| HCF 1A BR 1,
HAT AE _E VRIS (8] DASR I Ta) AR o fEARAIIE DL T, RREE TR B, TR @55 IE
I T ANAT AT 10 /N, HAER TAERAIANBEEE L 8 /N, [AJI, SR TANAT B2 R b
EIERNFEA A E BT =R A BRI AR, BLKE SO E B HE IR R AR T A

7.3.6 The company can employ juvenile workers (i.e., those who are 16 years old but less than
18 years old), but restricted by compulsory education laws and regulations, they can only work
outside of school hours. In any case, the total time of a juvenile worker's school, work, and
transportation in a day shall not exceed 10 hours, and the daily working hours shall not exceed 8
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hours. At the same time, juvenile workers shall not be arranged to work night shifts, engage in toxic
or harmful work, or perform heavy physical work above grade three, as well as other types of work
restricted for juvenile workers stipulated by the state.

8 SHIEEEEH| ST ) Forced or Compulsory Labor

8.1 G IFYEA R IR RIE AR 57 BT BOR, tREE S T AT B, #iR A FNESIATF & [ 2505
FHEFAT SAB000 Az & 7t AH 5< T HbR e 5 2R o

8.1 Establish and maintain a policy of prohibiting forced and compulsory labor, safeguard
employees' personal freedom, and ensure that the company's activities comply with national laws and
regulations, SA8000, and the standards and requirements of various stakeholders.

8.2 N JJ BH SR 7 3 i) 8 AN St 2y 7] 25 1k sl AN g i) 57 3 I BOR ERRE Py, 8 A A PRl A e
HIATRCR .

8.2 The Human Resources Department is responsible for formulating and implementing the
company's policy or procedure for prohibiting forced and compulsory labor and regularly
investigating and evaluating the implementation effect of the procedure.

8.3 #EHI|E & Control Points

8.3.1 BEM THWMAH, BifEMEd. HILAMH, M¥LEdT3EH.

8.3.1 Respect employees' freedom rights, including freedom of employment, freedom to resign,
freedom to work overtime, and freedom of movement.

8.3.2 28 L AL A 5ain 57 1, BHEIN T, L5 T, #6151,

8.3.2 Prohibit the use of any form of forced labor, including convict labor, bonded labor, and
debt - bondage labor.

8.3.3 2 F] NIAA DR AR 2w A FH A i AR ] 2 S5 164

8.3.3 The company should ensure that workers do not bear any employment costs when joining
the company.

8.3.4 AGINEA B LM TH . AAA W™=, BOmiE LI EuetE, BLafl 5 TAE A w4k
Bt AT TAF

8.3.4 Do not withhold part of employees' wages, benefits, property, identity cards, or other

AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH

THIS DOCUMENT IS THE SOLE PROPERTY OF GOKIN SOLAR TECHNOLOGY CO.,LTD.
AND SHOULD NOT BE USED IN WHOLE OR IN PART WITHOUT PRIOR WRITTEN PERMISSION




mRAHBE R ERAF
Gokin Solar Co., Ltd.

AY /_\' A é — I:] \/_'
A4 FK Document name S GKM-SA-2026 hix '//\ A3
%ﬁ %:_‘“ﬂﬂ Document No. Version
I ER, — K T | o101
SA Management manual Grade Common Page

certificates to force employees to continue working in the company.

8.3.5 FAMEATER BT INFENE TAE, 53T L5 T e s T BL A AT B TF T8,
FEE.

8.3.5 Do not force employees to work overtime. Employees can leave the workplace on their
own after the standard working hours without the need to ask for leave.

8.3.6 M LHEH I, WZE— AN LH ST NP, 3Rt Ol i WS L R IR B

8.3.6 When an employee resigns, the procedures must be completed within one wage - payment
period. In special cases, it should be processed immediately through negotiation.

8.3.7 AFANAI L GARA S e 8 5 N LR B e HLAoRAT,  FE.48 SAT A8 sk A A
bR, FE48 SAEMARZE P3RS 1 T,

8.3.7 The company shall not have any dealings with any intermediary agencies involved in or
participating in human trafficking, refuse to cooperate with any agencies that traffic in people, and
refuse to obtain employees through illegal intermediaries.

8.3.8 AT HIZ BN & RM 7 s izl 5 5 TARM P [F = .

8.3.8 The company's labor contracts and labor discipline must be negotiated and agreed upon
with employee representatives.

9 {524 Health and Safety

9.1 A FEEENLIFUERS > m i BR 2 A RS I BOR By, $ROMEERE . 224 MR 5.
PLas B AN AR, JSA] GEMA% H ™ AR BE 56 JE IFE, A T ) i AR A L 78 ok B AR A5 Ao
AEAFHER, BARA T A OGS XA AT SAHHE . SA8000 S5 EER DL R AH 5
M3 T HIAT R, OREE O3 TR fE R 22 42

9.1 The company establishes and maintains policies or procedures for health, safety, and
environmental protection, provides healthy, safe, and environmentally - friendly factories, machinery
and equipment, and working environments. As much as possible, in the order of the severity of
hazards, systematically eliminate or reduce various toxic and harmful factors from the root to ensure
that the company's production and living areas meet the requirements of laws, regulations, SA8000,
and other standards, as well as the behavioral rules of relevant stakeholders, and protect employees'
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health and safety.

9.2 AEAMMEFELZEL s (REHS, SRS, THED , HEEARIE AT EMAF
EHS %%, Mot 2 &M TARMEL, RA RMER S 2 el IIE: ST 406
st Ny RTAERNALR NN, S AR Z a2, R BEFAEL . e 57 A K
fERE AT FEN, ZR S, JERHRk g 4k R T,

9.2 The company forms a Health and Safety Committee (i.e., EHS, including environmental
protection, the same below), with the management representative serving as the director and the
company's EHS representatives. It is responsible for providing a healthy and safe working
environment and implementing various regulations related to health and safety. The heads of various
departments and workshops, as well as employee representatives, are members of the organization.
Regular health and safety meetings are held to plan, study, summarize, formulate, and implement
matters, requirements, and plans related to health and safety, and promptly convey them to all
employees.

9.3 Al TESHEEHA GNTTHNEIHET AR R 22 5 R, ead, &
I L2 PeAl A m e 22 A SR BDIR L, W PR 2 7] g B 2 e BURAT 2 A R

9.3 The company's safety director and safety management personnel are responsible for
formulating and implementing the company's health, safety, and environmental protection plans,
regularly inspecting, testing, and evaluating the company's health, safety, and environmental
conditions to ensure the effectiveness of the company's health and safety policy.

9.4 NEASITUESRE X TR T @ B et i), Al fd. WE, 251
KHlE, ZMAREEZERN, ZERENFESRE. o545,

9.4 The company's Social Responsibility Performance Committee identifies, evaluates, inspects,
and supervises the health and safety of the workplace, participates in policy - making, attends
relevant health and safety meetings, and participates in the investigation, analysis, and handling of
accidents.

9.5 =i Z &% Control Points

9.5.1 &) T RGARAT ML A S e 22 4 KR B BARAE B0 1 A, B RBIR 2 1 B (IR B B f
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FRE, RATREM PR AR A Y, /R R e A o0 2, SRENBE RS L 8K J=) A4l
AT 30 ROF 4R i FE 2 a0 TAF MR .

9.5.1 With an understanding of the specific health and safety knowledge in the Photovoltaic
industry, the company minimizes or eliminates potential hazards to the greatest extent possible,
reduces harmful substances in the workshop, and decreases the noise and dust in the crushing
workshop. It adopts measures such as sound insulation, ventilation, and local exhaust to provide and
maintain a healthy and safe working environment.

9.5.2 BEA R R A IS N (24, BB, SRS fitERY
7 AN 5 VP0G, X TARAEE S AR e« ORI ZKGE e el , O B3 Tt — A
{2 A R

9.5.2 Hire qualified institutions and professionals in the field of health and safety (such as safety,
fire protection, first - aid, and medical) to be responsible for the testing and evaluation of health and
safety. Regularly inspect or test the working environment, relevant special equipment, and drinking
water to provide employees with a healthy and safe environment.

9.5.3 Xf 2~ \ A B AR i B2 A AL BRT AP HEAT 4 80 0P Ah . FRRE RS TAES A, X
AR 2 S FUHBER 2 Ah, LT, b Ar s T A S £ (1 1 Je 22 4 XU, DA%
X B IR ) 7™ AR AR X Bl G 48 Tt A LR, T8 BRAFAE R BB E R E R A FE R, TP
AR

9.5.3 Conduct a comprehensive assessment of all workplaces, job positions, and types of work
in the company. Identify workplaces and positions where pregnant women and lactating mothers are
prohibited, as well as the existing or potential health and safety risks in other workplaces, positions,
or types of work. Also, identify the severity of these risks and the preventive measures taken to
eliminate the existing or potential hazardous factors and prevent accidents.

9.5.4 il TAFA I oz tth, BB TRy, BB T B R % 2 E R, AHY
RSP SIE oy T ANIE 7N (S

9.5.4 Do a good job in health and safety warning signs related to the working environment or
site, job positions or types of work, equipment or tools, and the notification of harmful substances.
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9.5.5 Lo PPl 7 EAE A B T B3 B el A2, 0 2809 3 Oy 03 TR Bt A2 98 i 455 [
FARERN NORI FH i, I8 915 e

9.5.5 For workplaces or positions where personal protective equipment is required after
assessment, the company must provide employees with sufficient personal protective equipment that
meets national standards free of charge and replace it regularly.

9.5.6 A LAAUHAT IR Z R, BREANBEI. KArE IR K, mRE IR A
HMIIAE RN ARG B FNETI, DL F eI,

9.5.6 Employees must receive health and safety training, including induction training, pre - job
training, transfer training, repeated training, and training for relevant personnel and the parties
involved at the accident site, as well as other necessary training.

9.5.7 EWI LT KK BHOGEER

9.5.7 Regularly arrange first - aid, fire - fighting, and evacuation drills.

9.5.8 GALMRFERINL SIS . FlOHR W5 A AL 2, S 5 AR F O R R R

9.5.8 Establish a rapid emergency response plan, accident reporting, and investigation system to
encourage employees to report accidents and expose potential hazards.

9.5.9 R AL FE 2 A AR TEAR R B0, DA K TLAEIARR BRI /K« 35 ¥ B4l i A e T R 1AL it »
W B R TRAT K.

9.5.9 Provide healthy and safe living welfare facilities, as well as hygienic drinking water, clean
toilets, and hand - washing facilities to meet the basic needs of employees.

9.5.10 R K AEHF ML AETE RN, UERF “PUABEL” .

9.5.10 If an accident occurs, it is necessary to find out the cause and adhere to the "Four Must -
Not Let Go" principle.

9.5.11 Xf 3 4% b1 TBRA= 9 b3 TARME ol S Ja 2RiG 7 PR B .

9.5.11 Provide first - aid and follow - up treatment guarantees for injured or ill employees.

9.5.12 R AR AT ZUNIN FL 3] 2 kAT ) A B2 XU PRAG - HEAT B R AR AP

9.5.12 Conduct necessary job - position risk assessments for juvenile workers, pregnant women,
and lactating female workers and provide key protection.
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9.5.13 ATART 53 A AL BV T RIS A A 7 B G I B AR Bz, AT o ml Bl b =] vV
9.5.13 Any employee has the right to immediately leave a workplace where serious danger is
about to occur without the permission of the company or their supervisor.
10 B HEHSEEBRABF] Freedom of Association and the Right to Collective Bargain

10.1 FAL YRR A ) H A SEREIR AW BCR R P, SHE A T HHE . ST
SEARGFANRIBR, LIRS R R URABORFE Y, B ER A S ST SR EAE I S oAt &
TR R HIARHEE K

10.1 Establish and maintain the company's policies or procedures regarding freedom of association
and the right to collective bargaining. Respect employees' rights to freedom of association, to join
trade unions, and to collective bargaining. Establish and maintain effective complaint and appeal
procedures to ensure that the company's activities comply with laws, regulations, and relevant social
responsibility system standards.

10.2 N\ BEURER 7 57 S R4S A O R AR VR, TR BN R TAHE T4y, R T
et 03 TACRAERR A RS IBATEE R, AT 5 0 TARKESRA B 5 5 E
HZEAE, A AR5 ST PEsin AHE 30

10.2 The Human Resources Department is responsible for establishing and maintaining effective
complaint and appeal procedures, assisting employees in forming trade unions, supporting
employees in electing employee representatives and the establishment, operation, or management of
collective bargaining, and providing venues and relevant facilities for the activities of trade unions
and employee representatives without interfering in their activities in any way.

10.3 AFMRIEERZ 5MHAAT NP TR B TARM G TASE E 8 T2 A 5
S5 TGN 2L S0, B sk 2, S AR AT DAE AR R 5 H ORI 2 AR
Fr%fi .

10.3 The company ensures that any trade union members, employee representatives, and
employees who participate in and organize workers will not be discriminated against, harassed,
coerced, or retaliated against for being trade union members or participating in trade union activities.
Employee representatives can maintain contact with the employees they represent at the workplace.
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10.4 =i Z X Control Points

10.4.1 9 T2 m A TARKR 16287 A5 R & TG Bl 5 Bt b 1 B

10.4.1 Provide necessary resources for the election and activities of trade unions or employee
representatives.

10.4.2 SCFf Lo BUR TACRIRST T & B T AN 3 2T B A T i 52

10.4.2 Support the independent activities of trade unions or employee representatives without
any discrimination or retaliation.

1043 HEIA T LHZH CMRE A HS 5 H RN AHNA,

10.4.3 Inform employees that they can freely participate in the organizations of their own choice
according to their wishes.

1044 BB, R TAGRAA RN R THMER B, A TR DAL 3T IS
2, ATARATLUZIN TS, 338 TN,

10.4.4 Under no circumstances should employee representatives be regarded as a substitute for
trade union representatives. Employee representatives can carry out independent activities, and they
can join trade unions and be recognized by trade unions.

10.4.5 2~ m] N IR B TACGKRE BUAL 25T S FH BAF RIS et 5 E PR 2 A8, JF
O AN A A DU S B B 0

10.4.5 The company should ensure that employee representatives have the right to express their
opinions on social - responsibility - related matters, promote communication with management, and
regard this communication as a key part of social responsibility.

10.4.6 BN HFAERF YRR IRE 7, WAL S TR R WS8R, R4 Rl s i
TARE, B TREm 24 N AL SRR 2R % B B Ab .

10.4.6 Establish and maintain complaint and appeal procedures, investigate and handle
employees' opinions and complaints, and report the results to employee representatives, except for
those involving personal privacy or requiring confidentiality.

10.4.7 @4 5 0 TR E IR B, BRI AT — RO, B Ay LA
Tl 22
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10.4.7 Establish and maintain a regular dialogue system with employee representatives, conduct

dialogue at least once a quarter, and hold ad - hoc meetings if necessary.
11 Zbk

11.1 8 AR 2R IE B AR 7, B ORAH SR ANE I e & Mt 2 DU AR SR bm e A Rk

11.1 Develop and maintain procedures for prohibiting discrimination to ensure the effectiveness of
relevant laws, regulations, and various social responsibility system standards.

11.2 NS R A B 8 ANHEAT A m BRI B EOER, 5 0 ARG R A S 77 THI 4
VRIS R T 4 it

11.2 The Human Resources Department is responsible for formulating and implementing the
company's anti - discrimination policy, investigating discrimination - related complaints with
employee representatives, and taking timely corrective measures.

11.3 #=H|Z 55 Control Points

11.3.1 251 —YPERBERAT J, ARFERH . 8ible. Lok, TESR. THE.
fRHSIRRSEF ST b, AW RBCFHEMETRE, RIS 5. )z, EiE. M4,
SREG BB MR PR . SRR REETUE. AES . BSWIRIL. Taa i, Bl
SRR B A BB 9K AR DA S LIS B AT

11.3.1 Prohibit all forms of discrimination. In matters such as employment, training
opportunities, wage remuneration, work assignment, promotion, dismissal, and retirement, the
company shall not involve or support any discrimination based on race, ethnicity or social origin,
social class, nationality, bloodline, religion, physical disability, gender, sexual orientation, age,
family responsibilities, language use, marital status, trade union membership, political views, and
other identities or political relationships, as well as regions.

11.3.2 AE AR TAT A F WA KRG RIBR], RT3 AR, IREEGE S &
s, Bz EEE. M. S SR Yl PERIEE . R FKETUE. IS
B ISWPIRGL. Torgr 5y BULSE & B BRBUA 58 R A5 5% EBRER IR AR 2 29
o LA A7 AT B -

11.3.2 The company shall not interfere with employees' rights to practice their beliefs and
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customs. Employees' rights related to race, ethnicity or social origin, region, social class, nationality,
bloodline, religion, physical disability, gender, sexual orientation, age, family responsibilities,
language use, marital status, trade union membership, political views, and other identity - or political
- relationship - related beliefs, norms, or requirements shall not be interfered with or discriminated
against in any way.

11.3.3 A PRI B 22 L, Rl 2 SO A0 s 2 AT AT I i NS 2K G T Ak
B Tl

11.3.3 The company strictly prohibits any form of discrimination against female workers,
especially pregnant women. The company shall never require employees to undergo pregnancy tests
or virginity tests.

11.3.4 Z5 1L TAE . A RTEH e 2wl Vu B A BEATAR DR BB B RIEAT )9, P
sERIEVE IR AT AL, BIRES . TS M SRR .

11.3.4 Prohibit any form of threat, abuse, exploitation, or forced sexual harassment in the
workplace, place of residence, or other company - related areas, including postures, language, and
physical contact.

11.3.5 ARJM S AJFHEE . 252, IS, 2578 & R, AReare L LR
TEATATBAAT A -

11.3.5 The company recruits employees publicly, conducts comprehensive assessments, and
selects the best candidates. When signing labor contracts, there should be no discrimination as
stipulated above.

11.3.6 Aa S A THF SEFILE, KIE BT, 7T BUREZ IRIE £ 75 3070 5l 1] s
2 REBEAE. R TARRE L& H2GRER 2 RS BOJF, 5 00™ H AW LB R
NITFHL, ) — T8 2 R A it S I 4 1 .

11.3.6 The company establishes an employee complaint and appeal mechanism. If
discrimination is discovered, employees can file complaints through multiple channels and methods
to the general manager, management representatives, employee representatives or trade unions,
members of the Social Performance Committee, etc. In serious cases, they can directly report to the
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police or publicly protest. The company will definitely take relevant measures to correct it in a timely
manner.

11.3.7 AR N3RS SR S A AT BARAT Ny, B R R B IE 16 i, I8 AR
FAC A LB Mz F AT

11.3.7 The Human Resources Department of the company should establish a relevant
mechanism to discover discrimination, take timely corrective measures, and keep relevant records for
traceability of the incident.
12 fE513E& 1% Punishment Measures

12.1 @I ORFF G BE AR R SRR Tt , A8 DR 2 ) B 22l R0 285 7o) B2 77 5 i A2« SA 8000
SEAREEOR S AR 2 AT AL 2 TUEAEN, 25 I T8 5,

12.1 Establish and maintain reasonable and legal disciplinary measures to ensure that the
company's reward and punishment system complies with laws, regulations, SA8000 standards, and
the social responsibility guidelines of various stakeholders, and to give all employees dignity and
respect.

12.2 A 3R] € FPAT A m) SR E RS I ECSRE,  7 ST I A B TARUR I S kAT 0 B
MNIEATEN, & L& HtE.

12.2 The Human Resources Department formulates and enforces the company's disciplinary
measures policy, is responsible for investigating employee complaints and taking necessary
corrective actions in a timely manner, and these need to be approved by the general manager.

12.3 #%EH|ZE & Control Points

12.3.1 RYEIEAEZ A 2 S B IE LR I, BIEER. BE M IER IR,

12.3.1 Develop reasonable disciplinary measures in accordance with laws and regulations,
aiming to warn, educate, and assist employees who violate labor discipline.

12.3.2 2R (AT R AE ST R, BRI BIF. BFE . TR A I e AT RS fh El
A EbE, 5 E R

12.3.2 Prohibit any form of punishment, including physical punishment, intimidation, abuse,
fines, and any other form of mental or physical coercion, as well as verbal insults.
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12.3.3 AW 157 3l & [F] 5 55 B 22 345 0 S Ot 7] B ) 2 00 1) B2 B S 10 B AiE 3K B3 T Bl i1 T
RER RN, &R TAERSVERIEY, FHR BRI &R

12.3.3 The company's labor contracts, labor discipline, and other systems and matters related to
employees' vital interests should seek the opinions of employees or employee representatives, be
voted on and passed by the employee representative meeting, and be reported to the local
government department for review and filing.

12.3.4 IR55 T A m BIOR 2 N AN 228 3 28 T 1 B I e, 7 9T 4ERF 53 TR % A2 7
R, DRI A DA g LM A W= 22 4, AT 5 0L, AMFoariadd SR A THH, A
T A i, AR 2N AR

12.3.4 Security personnel serving the company should be trained by the public security
department and obtain work permits. They are responsible for maintaining the normal production
order of employees, protecting the safety of employees' lives and the company's property. They shall
not abuse or beat employees, force employees to be searched or restrict their freedom, or use
disciplinary measures. In case of emergencies, they should call the police.

12.3.5 ] RV E A il (0 4 S L R L i RIS MR ER ST B B RISE, HR M
BHEFBIAN, FrHEEL TN T BGEAE, SiEHE%, @ N 5IERARIE,
AEEG R IR, B R TARRENRR, RERNER, ZEMRTENEHER.

12.3.5 The company's disciplinary measures include oral warnings, serious warnings, demerits,
major demerits, and termination of labor contracts. These should be notified to the individuals in
writing. Prior to this, relevant departments or personnel should conduct evidence - gathering
investigations, clarify the facts, and after being demonstrated by the Human Resources Department,
discussed and passed by the company's leadership, and voted on with the consent of employee
representatives, and allowing the individual to defend themselves, a final decision should be made by
synthesizing the opinions of relevant parties.

12.3.6 A T RIA AL TIAT Y, 51 TA] PAA) 2 ST 000 B BEN R F

12.3.6 If employees find improper punishment, they can file complaints with managers at any
level of the company.
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13 TfER}IE] Working Hours
13.1 LIRS PR AR TR AR SRR R AR 77, AR B SO S s i 2 HE
VERFIA], ORAEZ A 1K ) 2 LA ER T SAB000 Ak, LA R AT MARAERI & AH K2 7 ()4 DTAT:
HETI R
13.1 Establish and maintain reasonable working hours and rest and vacation policies and
procedures. Arrange working hours in accordance with relevant national laws and regulations, and
gradually meet the requirements of local regulations, SA8000 standards, industry standards, and the
social responsibility guidelines of various relevant customers.
13.2 NI 8RB A 51 ) s ANHEAT 2 7] AR AR S 18] O BOR BUARR 7, 7™ K& R AT 25 B 2
13.2 The Human Resources Department is responsible for formulating and promoting the
company's working and rest time policies or procedures and strictly implementing the attendance
system.
13.3 SR T RIER T TR YE 2w AR [ AR SRR N TR B, ) A2 i
R, S E AT R EBER ] 5 RS AR AR N A
13.3 The general manager must facilitate the production and planning departments to formulate
production plans according to the company's working hours and rest and vacation time policies, and
reasonably arrange workers' working hours and rest and vacation time.
13.4 $=H|Z & Control Points
13.4.1 il 58 AR (B BOR RAK I 57 575 F1 SA8000 LUK %5 AH I 6 7 ()4t 23 THATAREZE R,
FEaf PR 53 B RR, RS AT 25 B
13.4.1 Formulate working - hour policies based on labor laws, SA8000, and the social
responsibility standards of various relevant stakeholders, and ensure the physical and mental health
of employees while strictly implementing the attendance system.
13.4.2 AFPATEER TAF 8 /MBS, &8 IR TAE 5 R, fREFEH AR B — KRB TAER|
T T NINPEL AL 52 T a8 TACR AR, A AR [H4aE R AT 3 /N, Ji S NP
) Bl B INBEANG i I v e bt BRI SRAS £5 G I SO I 2K o 7R RN BE S [R] fr), 6
ZRTE N7 B S 25 SR
AXHEESRARERNTERADNDEY =, REBEFINGERLIBY £

THIS DOCUMENT IS THE SOLE PROPERTY OF GOKIN SOLAR TECHNOLOGY CO.,LTD.
AND SHOULD NOT BE USED IN WHOLE OR IN PART WITHOUT PRIOR WRITTEN PERMISSION




mRAHBE R ERAF
Gokin Solar Co., Ltd.

AY /_\' A é — I:] \/_'
A4 FK Document name S GKM-SA-2026 hix '//\ A3
%ﬁ %:_‘“ﬂﬂ Document No. Version
I ER, — K T s 101
SA Management manual Grade Common Page

13.4.2 The company implements an 8 - hour workday and a 5 - day workweek, with at least one
day off per week. When arranging overtime for workers, it is necessary to obtain the consent of
employees or employee representatives in advance. The extended working hours per day shall not
exceed 3 hours, and the total weekly overtime or monthly cumulative overtime shall not exceed the
legal standard or the requirements of the comprehensive working - hour approval document obtained
according to law. If it is necessary to extend overtime, an application must be filed with the Human
Resources Department for the record.

13.4.3 PR ZE LR A TINYE, A2 3F2amet, 5T ERBE, 2R ibaia 5 T,

13.4.3 Strictly prohibit overtime for juvenile workers and do not arrange overtime for pregnant

women. Overtime should be voluntary for employees, and forced overtime is prohibited.

13.4.4 FFPRIGE LN 75 ZAERINBLIS (]I, 5202 S TR S UCE, 5224 A4k 15im

I
el

N O

13.4.4 In special cases where it is necessary to extend overtime, it must be passed by the
employee representative meeting and obtain the written consent of the local Human Resources and
Social Security Bureau.

13.4.5 R AT 5 1 TAGRIEE B BiRATE R 7RG B4 SCVE 2 7 725 AR 8]
TR 5 2 PSR TR, AT A 2 R I P A 7l 55 7

13.4.5 If the company and employee representatives reach a collective agreement through free
negotiation, the company's average working hours can cover appropriate rest time to meet the
production and business needs within the cycle.

13.4.6 AR PATHBYHIBE, 5 TR TARR R N A e R ek, B dE R R R R R A B
A MBI H] o

13.4.6 Strictly implement the attendance system. Employees' working hours should be
completely recorded, including working hours, off - duty hours, and all overtime hours.

14 T %% Wages and Salaries
14.1 EIFAERFG P LO IR AR R BCRAIAR 7, ARE 55 292 1 2Rk 1 i T BE 4 A A
FIFRIE, ORIEZ 7] G2 T BAR ] 28 /008 3 i M SAB000 ARuEZER, BLAAT WARHEAN %41
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RITE A2 TUEFRAEER, DA 2 R AT & A A T R 1 e

14.1 Establish and maintain reasonable wage and welfare policies and procedures. Develop wage

and welfare standards in accordance with the requirements of the Labor Law to ensure that the

company's employees' wages and benefits meet at least the requirements of local regulations,

SA8000 standards, industry standards, and the social responsibility standards of various relevant

customers, so as to meet the employees' wages that meet the local basic living needs.

14.2 NG5BS 1 € I St 2~ 7] oA AR A B, W 55 8 97 D0 S AT L 3 ik AN

A o

14.2 The Human Resources Department formulates and implements the company's wage and

welfare policies, and the Finance Department is responsible for verifying and disbursing wages and

benefits.

14.3 #%]ZE 5 Control Points
14.3.1 L& 4B 0 .

14.3.1 Wage Distribution Principles:

(1) BESFILAE,

Hoi e, FITEM, 20

(1) Comply with laws, distribute wages according to work, ensure equal pay for equal work,

and gradually increase;

(2) WARFRMAL ORI, MILGIBL;

(2) Provide social insurance in accordance with the law and pay taxes in accordance with the

law;

(3) P TARR N, FDSOART & IR  7 SR A B A br v T 5

A A TE T oK

A LA A2 53 T

(3) During the standard working hours, pay at least the minimum standard wage that meets the

local basic living needs, which is sufficient to meet the basic living needs of employees.

14.3.2 T SCAT I -
14.3.2 Wage Payment System:
(1) PNEER ST, AF LAYl ea iEs A L5t
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(1) Pay in legal tender and shall not pay wages in kind or other negotiable securities;

(2) AL E M BIASAS, NERTEHHER T8, hSA WA e i SO AT B 5 T
PR, AR N SR A S DR AR TS M

(2) Pay monthly on the agreed date and shall not default on wages without justifiable reasons.
If it is really difficult to pay on time, it is necessary to negotiate with employees and obtain the
approval of the human resources and social security department;

(3) ALK THERAFFEPETE ., SMMPETE . R SMEIESHME R M. A
I R TR, AR IR LB 77 3 57 T

(3) Employees' wages include the sum of regular - shift wages, various overtime wages,
vacation wages, and various allowances and subsidies. Do not deduct employees' wages, and do not
use wage deductions as a means of punishing employees;

(4) THMNSAT R TAN, Bk & LA EAUR A,

(4) Wages should be paid to the employees themselves, unless the employees authorize others
to receive them in writing;

(5) ATAKIES It iEshIE, NARIE SR T8

(5) Pay employees in accordance with the law during their participation in social activities;

(6) ANPET BT N 4% 57 AL AR S AT

(6) Overtime wages should be paid in accordance with the standards specified in the Labor
Law;

(7D G AR 57 BVE = 52 W B R R eV e KR, e TR H =5 R
B AR AT DAY 0 A N SERR 1% D0 RS

(7) Employees enjoy paid annual leave and other legal vacations in accordance with the Labor
Law, such as paid maternity leave for female workers. Employees' paid annual leave can be adjusted
according to their actual situation;

(8) Aje 7 TA NI s THIN KA T (RpRl) Lot

(8 ) Pay shutdown (waiting - for - materials) wages if the shutdown is not caused by the
employees themselves.
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1433 THTH:
14.3.3 Wage Calculation:
(1) AENS AT GG B TEES TR IR AMERBUESER R IR &
29, REAR ) A AE ) 2 A5 3 ARIRE X 57 T BT R A 3555
(1) The company should sign labor contracts with employees, clearly define wage standards
and calculation methods, and shall not adopt means such as consecutive short - term contracts or
false apprentice systems to evade its obligations to employees;
(2) THBTHE TGRS, RIS I@E A 1 T, FEEATRIG, 53 AT DLBE R &) T8
TEITE. WIS HE I E, I ERT & 51 TA
(2) When the wage calculation method changes, the employees should be notified in writing
and the notice should be posted. Employees can inquire about the wage calculation method at any
time. No matter how the calculation method is changed, it should be more in line with the interests of
employees;
(3) LB UK R T RESRAT — 7K 2 41 W T B 2 il o () 087
(3) When wages are paid, employees should receive a payslip that clearly lists the components
of their wages;
(4) THAENFI TR AL, TARR R BE T 5%, JEED R —4F.
(4) The wage receipt should list the composition of the wages, working hours, or tasks
completed, and should be kept for at least one year.
15 B KRS Management System
15.1 BUR. BFFAEF Policies, Procedures, and Records
15.1.1 BUK Policies
(1) ARFERUATN “2.67 MHRERGHENME, AT N AR
(1) This clause is subject to the relevant requirements and regulations in "2.6" of this manual,
with the following additional content.
(2) 2wl E i A2 TR 557 s SR ATFBUR, 7k iE B i ST SA8000 SEbxdE, H
SRk Y S IR W
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(2 ) The company formulates written social responsibility and labor condition policies,
committing to voluntarily comply with standards such as SA8000. Its content shall include at least
the following aspects:

a. JEPEEST SAB000 S5 hrifk 2K ;

a. Choose to comply with the requirements of SA8000 and other standards;

b BFEEFAME S HFR57 TR I E B AU

b. Abide by the Universal Declaration of Human Rights, international labor laws, and other
international human rights practices;

v S E K L EE AN, LA SIS A w2 B R K

c. Comply with national and other applicable laws and regulations, as well as customer codes of
conduct and the company's signed regulations.

(3) RHCE R BI4E I, % SA8000 S briE Al A | MIBURA ML 1A . S, 4P id sk,
A B G TE S IR B R T DA A AL, (3 TR 25

(3) Take effective measures to effectively communicate, implement, maintain records of
SA8000 and other standards and the company's policies, and post or display them in an
understandable language in the workplace and other places for employees to consult at any time.

15.1.2 #2/7 S8 3% Procedures and Records

(1) HR4E SA8000 SEhrit, ILEEAI. &) WA RAT ST NWAFZOR, PARAS T E I
FAONE, AFESOIRFF ST E B, AR BOE BT RAG B R, i RSO i
RMESIEM SN, . AR RGN . I ST EE AR R, JHRZAE R
FESEHt 4P PPER RSNSOI S e

(1) Based on the requirements of SA8000 and other standards, laws and regulations, relevant
customer codes of conduct, and the provisions of this manual, the company establishes and maintains
a document management procedure to effectively control operation documents or management plans,
ensure the timeliness and correct implementation of documents, fully and effectively form a
systematic and standardized social responsibility management system, and continuously improve and
perfect this system during implementation, maintenance, and review.
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(2) @LIHFORFFIA R LIS PR AIC S PR F?, IR T 2 SUEIESh IR B d 2 1ie ¢,
AR SGIE g — 1 SR, FOSE el Rl R b i AR TS O, [ TEHMT AR A, B4
5t

(2) Establish and maintain a record management procedure for the implementation process of
the system to ensure that all social responsibility activities retain appropriate records, and the unity
and standardization of relevant records, truly reflecting the specific situation in the system process,
facilitating internal inspection, summary, and improvement.

(3) nE MAZICE L G RIFH SR A S TR E BAR R T BUR. B, MR cft
BUE TR, RIGEUN T ARG 2R T, DB 02a% . M. 2.
HRAY 23 w) RN R R 7

(3) The company should communicate the established and maintained documented social
responsibility management system manuals, policies, procedures, operation documents, or
management plans to all employees in an appropriate manner and share them in writing with
customers, suppliers, subcontractors, employment agencies, and lower - level suppliers.

(4) 23w NATUE AL 2 AT BAA R A R AR S IE 3%, DL A 28 St A5 o ARG 7

FMRER, PLEBER Ty kil gy 5 TARE G T

(4) The company should communicate the relevant records demonstrating the effectiveness of
the social responsibility management system and the inspection, summary, and other relevant
information during the system implementation process to employee representatives or employees in a
reasonable manner.

(5) 1R BLER 7 DT @SN GE R A WAL S SUR RSO e R, ST ST
FEFP AT, DL R B RAT BE S B

(5) The System Management Department is responsible for establishing and maintaining the
company's social responsibility document and record system and managing social responsibility
manuals, procedure documents, and necessary action records.

(6) N BWIREHE VAL P~ 22 10) % 3T, % B A R A w i T A7 frba, {2
RZAEH, BReE . ArE . PRI FETRENSEETHNICS, PAOdx
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bR e, H . AR HR. EfE. RE AL

(6) Each functional department and production workshop of the company is responsible for
keeping records related to the company's employee personnel labor security, health and safety
management, skill assessment, production management, quality process control, attendance, wages,
and benefits, as well as the identification, collection, cataloging, access, archiving, storage, custody,
and disposal of records.

(7) PP B 2B B BAR G — A AR R I B SR SO AE s A S BET] 41
TUHATE L.

(7) Document reviews are uniformly organized by the general manager or management
representative; other supporting documents and records of the system are managed by relevant
departments.

15.1.3 #2#| % 51 Control Points
(1) BERE PR NALIRER T RN L0 A Al ) SA000 pritt . BUR. FEraett
RIVESEIA R, BERDHAT - REEE, DMEAWR S S EGE.

(1)The general manager and management representative should organize relevant departments
and personnel to conduct at least one management review of the implementation results of the
company's SA8000 standards, policies, procedures, and other social responsibilities each year to
continuously improve and enhance them.

(2) B2 A% HYE H

(2) Scope of Controlled Documents:

av A RASTUERNEEE. ENL BURHESC. ERRARE. A7 05 AR - 25K,

a. Laws, regulations, government approvals, international standards, codes of conduct, and
customer requirements related to social responsibility;

by & SUET M

b. Social responsibility manuals;

o AL TTE FAR SRR U

c. Social responsibility management system procedure documents;
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dv ML ST ATIE 3% B ISO9001 Joit B/ B 2 32 4% A1 ANTE I 32 10 I K SCRe S0, mIANZ
¥, (HLIREAHCHRRE TR 1A FER LA BN S fttiE, A ResERL.

d. Operation documents and records that are controlled by the ISO9001 quality management
system and supporting documents not within this controlled scope can be uncontrolled, but must be
approved by relevant functional department managers or above to take effect.

(3D SCAFFRIFHEHE A AT -
(3) Approval and Promulgation of Documents:

a Lo TUE T S A BE AL AL AT

a. The social responsibility manual is approved and promulgated by the general manager;

by AR SO e EACR A HE AT

b. System procedure documents are approved and promulgated by the management
representative;

cv FEscfE, A FBIRGE Bl AR N St 5 A2 AL

c. Other documents take effect after being approved by relevant personnel according to the
company's authority;

dv AR, ESCR R TR BRI SO FAE A 32 4% Jm R N

d. For external documents, the receiving department shall send the original to the document
management department for filing and control, and then make copies for use.

(4) TR B
(4) Document Management:

a SO N [ E 2 R BT AR E T TVE B, B IR SO0 B i kA%

a. Documents should be managed in a fixed and secure place by a designated department to
prevent document damage or loss of control;

b PSRN E JAPEE, b BN T DUEAT Il gt A A N Bttt A s

b. All documents should be regularly reviewed, and if necessary, revised and re - approved and

issued by the original approval issuer;

o UM R A RO T BA R R 48 &) LKA TE &5, #N R
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RSB RRAS, LA 3 T B I AT BB 3525

c. Effective versions of relevant documents should be displayed in workshops, departments, and

employee dormitories that play a key role in the effective operation of the system for employees to

read at any time;

d RECCA BRI RR], I S HON A RO .

d. Invalid or damaged documents should be promptly withdrawn and replaced with effective

versions.
(5) CHFRMEIT A EE Y
(5) Document Revision and Change:

av ORI S U ZEEDRT AT H A% L LT

a. Document changes need to be re-reviewed and approved;

by HXMHEIAEN G, N E T E R B IX
b. When a document is revised, its version or edition should be re-determined;
o VEBNERL. brifE. P ESRRER, AR ST EBOR R, SCHERHEIT .

c. Documents should be revised in a timely manner when there are changes in laws, regulations,

standards, customer requirements, or when the company's social responsibility policy is adjusted.

(6) SCAFHIPFER

(6) Document Review:

a~ BB DY B PN 0 R R AT CLRJ IS X SO EAT VPR, AR ORSCIF IR S ROE s 0 R
R LB, G0 =2 SO R BRI AR 1T I

a. Management reviews or internal audits can review documents simultaneously to ensure their

continued effectiveness and applicability. Separate reviews may be conducted when necessary, such

as when a document undergoes extensive or significant revisions;

by SCAFRIPEE R HEE N . 2 A AT T 9 DT N B B E AR G 9T H 23T

b. The review of documents is organized by the original approver, the head of the department

that primarily uses the document, or the management representative;

v SCIFRIVRE R LR HIFE A% Bl o 4% 5 B A T FRPP o 55 22 F oy sk AT
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c. Document reviews can be carried out through various methods, such as circulation for review
or by holding special review meetings.

15.2 #&FESABN (SPT) Social Responsibility Performance Team (SPT)

15.2.1 SPT ¥ 7 SPT Establishment

TEA A I m B A M EEST T, 1% SA8000:2014 bRt IER, A S A PHRER A IR
NE T AR ITEE AR RN S THES R R (SPT) , HFHEUT N A A K-

Under the direct leadership of the company's top management, in accordance with the
requirements of the SA8000:2014 standard, the Social Responsibility Performance Committee (SPT)
of the social responsibility management system of Gokin Solar Co., Ltd. and its subsidiaries is
established, consisting of the following members:

a. SA8000 &t TAHK;

a. SA8000 employee representatives;

b. HHJEAN;

b. Management personnel;

BRI TR TR R E B G .

In the social responsibility management system, the responsibilities to be complied with

are solely attributed to senior management personnel.

1522 # 2 FEGIRE B W TAE S BUIR DT (AT <437 .

15.2.2 Work Tasks or Responsibilities of the Social Responsibility Performance Committee (See
"4.3" of this manual for details).

15.3 AR B ¥R Risk Identification and Assessment

1531 R TUESRER e (SPT) X 2 Al A A 2 DT A4 28 S A7 R BT A PR XU it
TR S, 1 X R E R BT IR AT 0 2R, SR AL BIT IR B 2, et A
AIFELCE SR IR -

15.3.1 The Social Responsibility Performance Committee (SPT) identifies and assesses the
actual or potential risks affecting the company's social responsibility system, classifies them
according to the degree of harm or controllability of the risks, and proposes suggestions on treatment

AXHESRAMBEREERASDMEM ™, KEPEIFIAEGEARBI>EH

THIS DOCUMENT IS THE SOLE PROPERTY OF GOKIN SOLAR TECHNOLOGY CO.,LTD.
AND SHOULD NOT BE USED IN WHOLE OR IN PART WITHOUT PRIOR WRITTEN PERMISSION




mRAHBE R ERAF
Gokin Solar Co., Ltd.

AY /_\' A é — I:] \/_'
A4 FK Document name S GKM-SA-2026 hix '//\ A3
%ﬁ %:_‘“ﬂﬂ Document No. Version
I ER, — K TR o101
SA Management manual Grade Common Page

methods and priorities, providing a basis for promoting the continuous improvement of the system.

15.3.2 WEGRBI S5 PP, SPT BRFE DT —Ik, FER. HITRMERMWARS S, M
R HLTRE X AR T 55 $RAZ S5 o ) B R W b, B A SR A BT 1) B2 ) AR AR R BRORA R0 55
DHTRAIRRA, #EATHCEE S L.

15.3.2 Risk identification and assessment are carried out by the SPT at least once a year, with
the participation of personnel from various workshops, departments, and relevant parties. They
should recommend risk - avoidance solutions, submit them to the company's management for
approval, and then relevant departments or workshops should actively take corresponding measures,
analyze the root causes, and carry out improvement and monitoring.

15.3.3 XRS5 P0Al, REeRAE ARGt ok, Ed8aE e, o, PSSR
FRTTHIE Wb, ICEAFH.

15.3.3 Risk identification and assessment should be conducted by using appropriate statistical
techniques, through data collection and analysis, as well as by synthesizing the opinions of
stakeholders for summarization.

15.4 5 Supervision

1541 HRTUESRER e (SPT) « L& TR, RT ARG, FaaHRTT 4
N AR DR w4 22 DA BRAA 2R SE it O BEAT B, (EARE SAB000 ARtk 2K, B 772
SR AT SR R EGE R BT, RN S d ST,

15.4.1 The Social Responsibility Performance Committee (SPT), trade unions and employee
representatives, employees and related personnel, as well as stakeholders, all have the right to
supervise the implementation of the company's social responsibility management system. According
to the requirements of the SA8000 standard, this supervision is carried out through means such as
inspections by the Social Responsibility Performance Committee, information collection, research
and analysis, internal audits of the system, and management reviews.

1542 # 2 FEGIE RS (SPT) NAMRE AR &ZR. ST 5400, & RAKIE
ENEATE LU LA

15.4.2 The Social Responsibility Performance Committee (SPT) should effectively monitor the
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activities at all levels, in all departments, workshops, and positions within the company to ensure
compliance in the following aspects:

a. E5F SA8000 ARk [z Bk & SUEE BAR R ERbriE;

a. Comply with the SA8000 standard and other requirements of the social responsibility
management system;

by KEUCE R, AASSHE Ot SPT R B XURS: A S ARy i R 0 v AU, I fRp 8 BR gt

b. Take effective measures to effectively address the high - risk issues identified by the SPT that
require immediate resolution and continuously follow up on them;

cv R STUEE PR RIRHE, 56 AFBUR, ARCEHARIR, HEEIAKTEES
B .

c. In line with the social responsibility management system standards and combined with the
company's policies, effectively implement the system requirements and continuously improve and
optimize the system.

1543 #2FUESZE e (SPT) WIEE, ABOFAT LLMAH S5 3 B BiE 3 h 4R 15
B SHEEITESN RO IT. E X AR RAT AT W] BE B AT & i

15.4.3 The SPT, during its supervision, has the right to collect information from the supervised
activities of relevant parties. It should also collaborate with other departments or personnel to study,
define, analyze, and resolve any potential non - compliance issues.

15.44 HETUESIRER ey (SPT) PRI SF WER S 1%, BB AT 75 5 S 07 SRS R
o LASCEH IE AR i e PR 4 v o

15.4.4 The Social Responsibility Performance Committee (SPT) assists in internal audits and is
responsible for writing reports on the implementation plans, their achievements, as well as reports on
corrective and preventive measures.

1545 HRTUESER e (SPT) S 5EANEH IS, XERIATIF, MlFHRE
THIBACK, TR B ot 5 Stits I RCR B . #ETUESiRZE sy (SPT) &2
FREMBAT IR TAESW, A TARSE R SO B TARE 7y, sk Rt —2 5% .

15.4.5 The Social Responsibility Performance Committee (SPT) participates in the management
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review of the system, evaluates the system, keeps records of important related matters, and monitors
the effectiveness of the implementation and improvement of the meeting review. The SPT holds
regular work meetings every six months to review progress and identify new potential measures for
further enhancing the system.

15.5 W& 57418 Internal Participation and Communication

15.5.1 JENLANYERF R AR SME BV, B0k S P Al 2 A 207 7 A 2 DT AR R It
1738 2 HME BV IE

15.5.1 Establish and maintain internal and external information communication procedures to
ensure appropriate information exchange with all stakeholders regarding the company's social
responsibility performance.

15.5.2 A e R BUA R T N7V k444 51 T 1 i SA8000 ARifER 2K, FFRERLA A
Ukt 2 TS PR AR A St OL LA H H 7 2URT 3 AT i .

15.5.2 The company should adopt effective methods to ensure that all employees understand the
requirements of the SA8000 standard and maintain daily communication with employees about the
implementation of the company's social responsibility management system.

15.5.3 A FE] B A RBARER T T 70 THME, XA 23 AH S T5 FRX X AR 8

15.5.3 The relevant functional departments of the company should work together to
communicate with stakeholders both internally and externally:

(1D ADBWFIMATTEAT. T BMBUTAILEINEF AT Andipn K&
hSRaplii}

(1) The Human Resources Department is responsible for information communication with
employees, trade unions, local governments, and other external stakeholders (such as employment
agencies);

(2) RMFATT SHENR 2000 ST Gk 8 v ) 45 2 )

(2) The Purchasing Department is responsible for information communication with suppliers,

subcontractors, and lower - level suppliers;

(3) B HRSEB55T 5% 7 s BEiaiE
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(3) The Customer Service Department is responsible for information communication with
customers;

(4) S HRREHR TN 53 TACR N SCREANEC & 068 X AME B AT .

(4) All functional departments and employee representatives should support and cooperate in
internal and external information communication.

15.5.4 P 5 -
15.5.4 Control Points:

(1D A5 B iEn] DR FER B, mr DUR A Atd a5 2, ansah . AR
T IREE. iR ey, B & Bk Ais . Bl DARCE AR BRAE,

(1) Information communication can be carried out in oral or written form, or through other
appropriate means such as telephone, fax, email, symposiums, seminars, press conferences, training
sessions, and promotional materials.

(2) XAFRAE RS FOANRMER, masMziaEm NaiTHeE, ZRE,
TR, AL B P, KRR B A SR e FURATSRREI N G

(2) Regarding questions, inquiries, and complaints about the company, the general manager
should arrange for an appropriate person to conduct an investigation, verify the situation, analyze the
causes, make a handling decision, and then reply to the person who raised the issues.

(3D 5%F XS M S VA B S5 LR A7 1 2 B TE SR AR, 8 RS NG AL 23 ] o s A 5 1T
ANETHEE, BAERMER), TEHFE AN A A e AR R

(3) Appropriate records and evidence should be retained for internal and external information
communication. Information involving personal privacy and company trade secrets should not be
disclosed. If it must be provided, the consent of the relevant parties or the company's general
manager or management representative is required.

(4) H2FHUEGTAZR A2 A RIE T DL A& W BT ) R 28 AR DG, AR SR AT = D A gt
W, AR A ] St SA8000 ARk IR EAIFCR, SR AU S RBHE I BTRE, ELFEE BEPE o A0 R
TN R

(4) The Social Responsibility Performance Committee has the right to and should regularly
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consult or visit stakeholders, solicit their opinions and suggestions, report the progress and
effectiveness of the company's implementation of the SA8000 standard, and provide relevant data
and materials, including the results of management reviews and supervision activities.

(5) 2w ] LAARYE SA8000 ARk, ZESRA i AH o< 77 $R 11 & I BRI AT HUAS B R 2
DIZSEIL R BT & SA8000 ARl 2K i RGRIA #E— P IER, 2w Mz K& [ i
e, BORBEN A G S At LR 2 HEAT R .

(5) The company can request stakeholders to provide reasonable materials and channels for

D,

m

’

I

obtaining materials in accordance with the SA8000 standard to verify whether they meet the
requirements of the SA8000 standard. If there are further requirements in the contract, the company
should, through the terms of the purchase contract, require suppliers and subcontractors to provide
the above - mentioned arrangements and channels.

(6) n~alfE AR T o WA 0 TR WAL r, AR 2 Wr U&7 & e i,
ST BRI AT LA 2 A PR Y )R 5 AR B BSOS SA TR WAL, AHERS 32
B EUER . VR A DA TACR AT (M s .

(6)The company sets up suggestion boxes in the workplace to collect employees' opinions and
complaints. It should widely listen to the opinions and suggestions of all parties. Employees can raise
questions to supervisors and managers at any time. Employee representatives should actively assist
in collecting employees' opinions and suggestions, and it is prohibited to discipline or discriminate
against employees and employee representatives who make suggestions, reports, or complaints.

15.6 BIFEEMFE R Complaint Management and Resolution

15.6.1 AL IR AT S EOR I BOR M R BERE P, IR A AIALBE 53 TR S R, &
SEAMERI D7 BT R R E NS R, BRI AL LA LA 5 T 2K -

15.6.1 Establish and maintain a complaint and appeal management procedure that meets the
standard requirements to investigate and handle employee complaints and appeals, and establish a
harmonious labor - management or superior - subordinate relationship. The following requirements
should be met:

(1) HPR 9 51 TER] 2 AH ST PR RS, AN AN i
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(1) Ensure the confidentiality of complaints from employees or stakeholders, and handle them
without prejudice and without retaliation.

(2) FE A HEARF B R R BGRA TAFREF, it TR A, B Sl . IR AL 2
SEREHRME RIS A AL, BURIEESR, SRt AT .

(2) Specify the policies and work procedures for handling complaints or appeals, including
how to conduct investigations, follow - ups, and communication. And truthfully inform all
employees of the handling results, or provide them to stakeholders as required.

(3) FARAIHEMPE KAST & SAB000 AT A 2 ] il B 143 Uk B H R BEAT 3T i dl 2
A i e B A A B

(3) Ensure that there is no retaliation, punishment, dismissal, or other forms of discrimination
against any complaints and appeals related to non - compliance with the SA8000 standard and the
company's system.

(4) XTATRENBOFEEAN RS, SN O 40 MR TAE, AL 5 5.

(4) For complaints raised by employees that are found to be untrue after investigation, careful
and patient explanations should be provided, and no punishment or discrimination should be
imposed.

15.6.2 A ] B B3 T Bl G 28 07 (4% VF . m BB BE/E w4t i EE HA R, Bk
A EE, AWt i EE SR T B RIS SR R R L R ™ B AR, B BT YR A S
A IEH R IR 1, B 2 9 S A AT LA T B SEE

15.6.2 The company should regard employees' or relevant stakeholders' complaints, opinions, or
questions as important incentives for maintaining the social responsibility management system, self -
inspection, improvement, and continuous improvement. It should identify the root causes, nature,
and severity of the problems, allocate resources in a timely manner for correction and preventive
measures, or investigate, verify, and publicize the truth to dispel doubts.

15.6.3 5 il 2 ki -

15.6.3 Control Points:

(D AR EE NN, WEATERSEW, =28 TRIFNREREZ —.
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( 1) Setting up suggestion boxes in public places to collect employees' opinions and
suggestions is one of the confidential channels for employee complaints.

(2) Bl A TACGRBIN R A T E WS, [ F) e 5 w2 8 B i 4 il
IAFE IR R BF R IR s I EIA RS S A,

( 2 ) Encourage employee representatives to actively collect employees' opinions and
suggestions, report them to the company, or present them as proposals or demands during
communication meetings with senior management; and ensure that they are implemented and
addressed.

(3) XF A T Yr, R HRAER SR, &EEAE, 40, JERRmPiTER, JF
NS REGHEM .  RBNN NSRRI ] A ATE, (HEALERY,

(3)

15.7 AN e FF| A} 725 External Audits and Stakeholder Engagement

15.7.1 H 23 A8 57 BRHACGR B o LA 55 2 HE N AR A RIS DT R A%, AE R TS %
EREANER, A FFEN 4B E R AR A, ISR AL E R T .

15.7.1 For audits of the company's social responsibility arranged by stakeholders or their
representative audit institutions, whether notified in advance or not, the company shall fully
cooperate with the auditors and provide necessary convenience.

15.7.2 AN B A% A9 N A R SR H A%, X7 38 VA 3 5 S i g B e et ) 1 2 A AT
IR, DA 7 A e i A O RR A SR R, T I 3t 1 1B 5 T )i it

15.7.2 When external auditors review the company's system, both parties shall determine the
severity and frequency of the discovered issues through communication and exchanges, so as to
analyze the root causes of the problems and propose corrective and preventive measures in a timely
manner.

15.7.3 AFFEAM AR T WEE . 258N @3 WNARWNZS 5 2R 2 A7 T5 1
A RASFTUERIELEBE R AESI T 2%, IRREERTS SA8000 S5 AR#EE K

15.7.3 The company needs the supervision, participation, opinions, and suggestions of
stakeholders. It should also actively participate in the activities related to the implementation of
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social responsibility or requirements of stakeholders to continuously meet the requirements of
standards such as SA8000.
15.8 Y IERIFREGFEHE Corrective and Preventive Measures

15.8.1 LI AE M IEAM TP AT B E B, WA S TUEE AR R P R ERATT &I, 85
FE AR VAL h R HY CAFE R XU A IS SR Y TEHE it , 24 1E I 1k B 53 AE B R v 2
5% 47 R H T By 4 it o

15.8.1 Establish and maintain a corrective and preventive action management procedure. Take
timely corrective measures for non - conformities occurring in the social responsibility management
system or risks identified in the risk assessment, and take preventive measures to prevent the
recurrence of corrective items or eliminate potential risks.

15.8.2 A FE RN IEM TG AT Sh4R 4L 2 W KBTI, A FUESIREE A2 (SPT) RiffifRiX
SEAT ) B RO S A A B A R R T A7 T 0 b ) AR RR AR B R S 5 PR H ) 2 I AT
SRS

15.8.2 The company shall provide sufficient resources for corrective and preventive actions.
The Social Responsibility Performance Committee (SPT) shall ensure the effective implementation
of these actions. The department where the problem occurs or has occurred is responsible for
analyzing the root cause of the problem and determining the corrective and preventive action plan.

15.8.3 AAMSTUESIRZE & (SPT) 4B 4P tHRHTIE S, B KEMHFiEx, E/DMN5|
AT SA8000 ARtz AL, HARAJRD, MREXHI IEAN T 47 3h PA R S ROR -

15.8.3 The company's Social Responsibility Performance Committee (SPT) shall maintain
relevant records, including major event records. At least, it shall list the non - conformities with the
SA8000 standard, their root causes, the corrective and preventive actions taken, and the
implementation effects.

15.8.4 P A -

15.8.4 Control Points:

(1) fEHW B A, N EEPPE . SN R A R T R B I R IR At &
TEARF GG, R FRE FEES P BAH G 1T BN 7R R ANFF G A IE TR 45 AL B, SPT 11t
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TR A LA TRI AT B0 SE it o

(1) After identifying and confirming non - conformities in social responsibility during daily
supervision and inspection, internal audits, management reviews, external audits, and stakeholder
inspections, the System Management Department shall assist relevant departments or personnel in
issuing non - conformity corrective and preventive measure handling sheets. The SPT is responsible
for following up on the implementation of corrective and preventive actions.

(2) ARAT N — BRI ARG S A b3ty B 7 R & B 238 1] 47 57 N B w4 951
(E2: VNP DN 1 077 WARIE SEPSE AL % &8

(2) Once anyone discovers a serious non - conformity or accident, they shall immediately
report it to the person in charge of the department or relevant company management. In case of
major accidents, it must be reported to the general manager or the police immediately.

(3) P BIATT S IHARE “ IR R DA BT AN G, [ AE Y IEAN G, T+ it
BASEABGL, fE St RO f R AL (B “PUATEGE” D B SR EEAT AL B
MR R B B4 2 9TESTER i (SPT) A KRB RS .

(3) All non - conformities shall be handled in accordance with the principle of "not letting go
until the cause is clarified, the problem is corrected, preventive measures are implemented, and the
effectiveness of the measures is verified" (i.e., the "Four Non - Letting - Go" principle). The System
Management Department shall assist the Social Responsibility Performance Committee (SPT) in
establishing relevant documentation files.

(4) ERH) “AFTET7 A8~ ml R 45 RS SEE . AN I RS
HP N S IHEE R, FRN S EL S 5% .

(4 ) The above - mentioned "non - conformities" include accidents or incidents in the
company's health and safety aspects. The company shall establish and maintain an emergency
incident response and investigation management procedure to ensure the establishment and
improvement of the emergency response mechanism.

15.9 E5IFEE /7 Training and Competency Building
15.9.1 @A IORFF R TRAIE BRI A TRAITE K, B0 A T A A wl it
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FUEBUR, 4E5P 1B 55 Bk G CATEAE LI el R 2R, 24 dE 500 &
o W RAERANENG AR EART TR

15.9.1 Establish and maintain an employee training management procedure to clarify
employees' training needs, ensure that employees clearly understand the company's social
responsibility policy, safeguard their legitimate rights and obligations, and are aware of the potential
hazards in the workplace, enabling them to operate and use equipment safely to avoid accidents.
Training methods include, but are not limited to, the following:

a. WIEAFLE R B IMIGE. STEATRL

a. Clearly define each person's functions, responsibilities, and authorities;

by XFHrEE. EESITER . PRI 5 TR EAT B

b. Provide training for new employees, those transferred to different departments or positions,
and temporary employees;

cv MIVE G TEMMES TR, Bl 5EE;

c. Regularly repeat guidance, training, and publicity for existing employees;

dv FFER N %I B A BRRICR A I6: BT S it FO AR 202 2 7T 6w BUR S A FR K

d. Continuously monitor relevant activities and their effectiveness to verify whether the
implemented system complies with the company's policies and relevant standards.

15.9.2 FHlll N w20 ML SA8000 brifk, Ak TAFMSTA). LB AR A R A A 00
E, NS TUEE A REOR. B, @R ZEPCRNEF . ZaR/ENE. 73Ry EX,
N R OREUR SR, ARG B IRIE S5,

15.9.2 The training content should at least cover the SA8000 standard, legal and regulatory
provisions regarding working hours, wages, and benefits, the company's social responsibility
management system policies and procedures, health and safety policies and procedures, safety
operation procedures, labor protection requirements, the company's environmental protection
policies and requirements, and information consultation channels.

15.9.3 AF NS 5T iiE A LIRFIIRE K, flg ERER IR, SARE il &
SEREEE TR, I E B ARSI RCR
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15.9.3 The Human Resources Department of the company is responsible for determining
employees' training needs, formulating annual training plans, and relevant departments are
responsible for cooperating in the implementation of the training plans and regularly measuring or
investigating the training effectiveness.

15.9.4 15 il B 51 -

15.9.4 Control Points:

(1) SFr A TN NEET e8I, 5 B

(1) New employees should receive training before taking up their posts.

(2) ) B EORR P A A A B L 22k R )1

(2) Re - training should be arranged when the company's policies or procedures change.

(3) XA BEAE R RK AN A EZ 2RI

(3) Special training should be provided for employees in positions exposed to toxic and
harmful factors.

(4) FpAEL N R AN, S4B Bk + 4 R i .

(4 ) Special operation personnel should receive external training and obtain qualification
certificates before taking up their posts.

(5) Hepgirill, = b B R AE b B R I EAR G LR B o, S R IR 5
7w, FemEmIF ISR

(5) The training plans and content for transferred employees, re - employed employees, and on
- the - job repeated training should be adjusted in a timely manner according to the actual situation to
improve the practical effectiveness of the training.

(6) BRVEN RIGZFE, ARREBE. it NS RIRRT HER, Tel
KA SE PR SE T B, JRCRAES: DENEF B IIECR AL, RIG SR,
REEITNES AR

(6) The training methods should be diverse, including classroom teaching, seminars, group
meetings, bulletin boards, and broadcasts. Assessment can be carried out through written and
practical operation methods, and records should be kept. If necessary, conduct investigations on
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training effectiveness and adjust the training methods and content based on the investigation results.
15.10 HLSRF 947 5 # Management of Suppliers and Subcontractors

15.10.1 @S IF4ERFAERIRS /20 G, FAE ORI 2 H S s 5 1 BRRR Y, XL
rei/ o> LR, ANEHRN A TR N R R R 51, B R BRI s, RE R A
AP AT G AN B A 2 SUE AR I R, R BOE HAT N, IR B FF S AL DUE R EEE K

15.10.1 Establish and maintain written management procedures for suppliers/subcontractors,
private employment agencies, and lower - level suppliers. Conduct due - diligence investigations and
evaluations on them to ensure that they are aware of the requirements of social responsibility
standards and gradually improve their behavior to meet the requirements of social responsibility
standards.

15.10.2 RIS BN /0 BR . P RBERRT A 7] SA8000 &84t DrEARHE. BUR.
BT RESRIATARE (N RIEE A st AP B S E R, NED , REES
HIC 3%, JFRHUHE it 25K B W R AT A 23 AT BRI B2 A RSt o) AT S H A TR A
SAS T SO B AZ VPG, 0 AT G TR B 7 R A KU AR BEREAT R3], AR AE AR 5 i AR i
B BEES 0 R KRS 42 7™ B 2 PR g -

15.10.2 The Purchasing Department is responsible for effectively communicating with
suppliers/subcontractors and lower - level suppliers regarding the company's SA8000 and other
social responsibility standards, policies, and management plan requirements (the Human Resources
Department is responsible for the communication and management of employment agencies, the
same below), keeping appropriate records, and taking measures to require or assist them in
effectively implementing social responsibility management systems. Conduct on - site audit
evaluations or written document audit evaluations of them, identify the potential risk levels of their
non - compliance items, and through means such as written commitments, make reasonable efforts to
ensure that risks are resolved within a specified time limit in the order of severity:

av ARUEEST AL 2 SUTARHE SO T BRI A [FIRE R 2R

a. Commit to complying with social responsibility standards and having the same requirements
for lower - level suppliers.
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by HEARNFERS SR TUERT SRR B B AR S,

b. Participate in social responsibility compliance supervision and review activities as required
by the company.

v WRBIARAS JE A I BRI SR AT 2 IR S TR AT30, ok 5 AhR AL E AT Z AL

c. Identify the root causes and implement corrective and preventive actions within the specified
time limit to address non - compliance with the standard requirements.

d. Jedif. SEBEMUGEIRBERIR /0GR, T BRI P A AR EOR T

d. Timely and comprehensively report major incidents occurring to suppliers/subcontractors and
lower - level suppliers.

15.10.3 AL FRZESIAN, BEAEEN R/ . AEBN AT T R R R R R v
SRISERETE B, LLARAFAE I 2R XU A7 U RCR -

15.10.3 Establish rules for audit activities to track the implementation of standard requirements
by suppliers/subcontractors, private employment agencies, and lower - level suppliers and the
effective resolution of major risks.

15.10.4 Hawaldei. B e EATMT AT AR SR pE T NI HER RS . 70 BL 7 BT Z i b i
HI BRI EIR 55, R HU i PRAEIX S8 5K i TN A R A 2 SRR HERL 2 e T A5 H7e 7r
FIfRI . XLEHE It AR E AR T

15.10.4 When the company receives, processes, or operates the goods or services of suppliers,
subcontractors, or lower - level suppliers that can be classified as home - based workers, it should
take measures to ensure that these home - based workers enjoy the same and adequate protection as
other workers in accordance with social responsibility standards. These measures include, but are not
limited to:

av VL EIFERAO) B A KB [F) B AT 5 fE s DU AR AE SR A B AR HE U«

a. Enter into a legally binding written purchase contract specifying the minimum criteria that
meet social responsibility standard requirements.

b BARFE T AR 545w K& FA RN B g IFae B & [ N A R At TTER
R
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b. Ensure that home - based workers and all personnel related to the written purchase contract
understand and can implement the social responsibility requirements in the contract;

cv fEN TN IR B VEAR B A BN FEE T A S TR IEER ek % TR
HEER TR TR

c. Keep detailed information on the identity of each home - based worker, the goods or services
they provide, working hours, etc. on the company's premises.

dv SEHHEAT S AN S A ORI B, DLBRER 15T & [A) N FROAH OS2 R 45 LATTAY) .

d. Conduct frequent announced or unannounced (surprise) audits to ensure that the relevant
requirements in the written contract are implemented.

15.10.5 24 2K -

15.10.5 Control Requirements:

(1) RMHE ANV RS IR RS, REFONRE . 20 & RPN
PA 45 RN 5 5 i ) RS 0 %

(1) The Purchasing Department shall establish a social responsibility system file for suppliers
and subcontractors, and keep evidence and records of the assessment results and improvement
measures of suppliers, subcontractors, and lower - level suppliers.

(2) N AP SLAR RN A E it TUEAR RS S, RS AL = O A R Bl PP A 45
AR 1 e RS 5 1D oK

(2) The Human Resources Department shall establish a social responsibility system file for
relevant employment agencies, and keep evidence and records of the assessment results and
improvement measures of private employment agencies.

(3) RIGHENARYE N /2B . T RPN R TUERDL, Bhittt & SRR I M
HESUEER MR/ 0, WIKIRSA KIS, ERREERRZ, WK, EMER
BOUR A B WS SOW R BE N R AR

(3) The Purchasing Department should select suppliers and subcontractors with good social
responsibility performance and a willingness to improve based on the social responsibility
performance of suppliers, subcontractors, and lower - level suppliers, and eliminate those that do not
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commit to improvement, have many major risk factors, frequently have problems, and show no
obvious improvement within the specified rectification period.

(4) HERIFE /B B AT E A B AL 2 Do AR 1, AR SE b 57 8k 5k
SUEARE, I HEFEEH — IR

(4) Suppliers, subcontractors, and employment agencies should sign social responsibility
commitment letters, promising to abide by local labor laws and social responsibility standards, and
update them annually.

(5) WERGERNIRET/ 7 N ROV 2 C R A S TN, 35 s /B sl A
W], AN FEPRR AT SEAF & 4, FFEORIR B R S TN Sy« AR B S At i,
HERERH R, AR RS TR BRI R EE TN .

(5) If suppliers, subcontractors, or lower - level suppliers use home - based workers, they
should truthfully declare or inform the company. The company will enter into special contracts with
them and require them to provide detailed information such as the identity and working hours of
relevant home - based workers, and conduct follow - up audits to ensure that relevant social
responsibilities are implemented for home - based workers.

(6) R ER 2 B 7 T LA N B/ W R 2D 2 HE— IR B W, PG A S TR
W, PASGH AL S FUTARAE SR B U AR, 1AL T RN R oL, PRIECEE I, JF
TRAFH LK

(6) The Purchasing Department shall spot - check some major suppliers and subcontractors
and arrange at least one on - site audit annually to assess their social responsibility performance, their
ability and commitment to meet social responsibility standard requirements, understand the situation
of their lower - level suppliers, follow up on improvement measures, and keep audit records.

(7 SRS T IR ORARE L 75 /7060 Bl LA S AEAAT T4 A 2 e e L P 80 2 3t 2 e 153 g o i

Mo DT PR HE R B TR

( 7 ) The Purchasing Department should make every effort to ensure that suppliers,
subcontractors, and lower - level suppliers within their control and influence can implement the
requirements of social responsibility standards.
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(8) RILBENF/ /R WO/, FRMEN R ZE T, 9857 sh s e ™ Eidi
A S SUERSEIL S, SLEMEIE SR R

(8) If suppliers, subcontractors, employment agencies, or lower - level suppliers are found to
use child labor, forced labor, or other serious violations of laws, regulations, or social responsibility
standards, immediately terminate the cooperation relationship.
16 A HE % S5EEIEF Internal Audit and Management Review

16.1 WERE A% Internal Audit
16.1.1 #l5E IOk Fr 2 A FRE X AR /Y, A A WAL R ST RIR RISF A SRR R IR BT &

SA8000 SEARHEAEAE MV ER, R—EFT &L AN SIUEEER, LtRIE R EA RO T A
FRERTE

16.1.1 Develop and maintain a procedure for regular internal audits to check whether the

-

operation and actual performance of the company's social responsibility system comply with the
requirements of standards such as SA8000 and relevant laws and regulations, as well as the
company's social responsibility policy, so as to ensure the effective operation and continuous
improvement of the system.

16.1.2 EHACRAME R EH M7 Tt HLA A .

16.1.2 The management representative and the System Management Department are responsible
for organizing internal audits.

16.1.3 H PTG oy (SPT) RN e, Bl FE N E S it ), $85 N H i,
DA% PN o 18] AR (1 2 TR AT AT 30 7 Rl %

16.1.3 The Social Responsibility Performance Committee (SPT) assists in internal audits,
formulates the annual internal audit plan, writes the internal audit report, and records the corrective
and preventive action plans for internal audit issues.

16.1.4 1A R BB I N FJBURER A 9T AR PRI R T SRS L AR R R R MO SR AR TR
{EVE SoREy =
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16.1.4 The System Management Department and the Human Resources Department are
responsible for collecting and archiving materials such as internal audit plans, internal audit
summary reports, and internal audit issue rectification records.

16.1.5 $2 ] 2 k-

16.1.5 Control Points:

(1) WNHEFHT IR

(1) Conduct internal audits once a year.

(2) WHITHRIAR A 7B 23 B AR AL

(2) The internal audit plan shall be reported to the company's general manager or management
representative for approval.

(3) BAHEMERRIBEHZAK (M SPT U AEH LA , KA
U A% N IEAT H %

(3) The general manager or the management representative designates an audit team leader
(usually a member of the SPT serves as the audit team leader), and the audit team leader organizes
the audit team to conduct the audit.

(4) HRR AR %/ N ALK O G B FER B A B TH R S s A B R, R T A R4S 54
BT

(4) The audit team leader organizes the members of the audit team to prepare a detailed
internal audit plan and audit checklist, and issues a notice to each audited department.

(5) #ETESAZE 2 (SPT) RIEHZER, HAWEHZINE, 208 MuEH
REZEL G, PRAFTETERE

(5) The Social Responsibility Performance Committee (SPT) prepares the audit report based
on the audit results. After being signed by the general manager or the management representative, the
non - compliance report is issued.

(6) KAEATFETHIEST], W HARAIZRH, g A EATRP 7%, KN BT e .

(6) The department where the non - compliance occurs analyzes its root cause, formulates
corrective and preventive plans, and promptly makes improvements.
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(7)) HETUESRZE Fi4 (SPT) BT BRBEIIEZH 1E TP AT 20 B S 175 0 b HoA Rt s
XF SR P A EEREATAE S, WA S 58 BRI It RCR AN Y, 32 A R BRI 403, IR ot A
2B E AR, A AR R A SE T RCRTE 2 2R

(7) The Social Responsibility Performance Committee (SPT) is responsible for following up
and verifying the implementation and effectiveness of corrective and preventive actions; record the
closed non - compliance items. For those that are not completed in a timely manner or have poor
implementation effects, propose effective measures for improvement within a time limit, report to the
general manager or the management representative, and verify the implementation effect again until
the requirements are met.

16.2 I {FEH Management Review

16.2.1 @AY A ST R REBIEA IR, SAIAGRA 2 ]I A 7 it & T4
KA RNE EEVEMFE AT VR, TR RIRFEEAT & E S5 . SA8000 LA %
% IR

16.2.1 Establish and maintain a management review procedure for the social responsibility
system. The general manager, on behalf of the company, regularly reviews the effectiveness,
suitability, and adequacy of the company's social responsibility system to ensure its continuous
compliance with national laws and regulations, SA8000, and the standards of various customers.

16.2.2 BB APFH W, SEEREHARIATHEPFHE W EEIRR, HoTHER
m BRI BT B AT A AR IR R o e — g LU 5 AR
SE W EIT PR 2, XA 7] SA8000 A RHI T BUK. T FER A LS BOR #EAT PRI

16.2.2 The general manager serves as the chairman of the review meeting or entrusts the general
manager's representative to exercise the functions and powers of the review meeting chairman. The
general manager is responsible for convening regular review meetings with company management
members, heads of various departments or workshops, and members of the company's Social
Responsibility Performance Committee (including a certain proportion of employee representatives)
to evaluate the company's SA8000 system's policies, manuals, procedures, and their implementation
effects.
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16.2.3 B2 AR 2 G0 2 U BUA R 7 DT NSRBIV § 2, BFE S U0UE
HERE VPR S UCIT SR AT, DL R PP S WO B TEE 1) A AT AR 1K %5 03 T A i M5 S5 3 HL

16.2.3 The general manager may entrust members of the Social Performance Committee or the
person in charge of the system to organize the management review meeting, including preparing the
meeting agenda, recording and collating the review meeting minutes, and announcing and
communicating the resolutions of the review meeting to employees and stakeholders.

16.2.4 NS WCSEA R PR e B RE,  BRAn TGO, 3 TR, B R AEAEM
BAFOLE, AT ARG 5o, NEEEH KR4S BRI 5ok,

16.2.4 The Human Resources Department should collect relevant review materials, such as
work - related injury situations, employee complaints, and changes in national laws and regulations,
and conduct effective statistics and analysis to provide complete materials for the management
review meeting.

16.2.5 SRS B B LRI VP AL . VI8 H A% 5 R R R O S TR S s ) B BRI O, DA
e B v B B TTVE S, 0] 58 AR R AR PR

16.2.5 The Purchasing Department should sort out the control management situations of
supplier evaluation, communication, assessment, follow - up rectification, and screening, as well as
subsequent supplier management methods and measures, and submit them for discussion on
improving supplier management.

16.2.6 A/ E0 T LFEM IR, X& B BA5TE Bl A 78 SE A ml dE 4 ST PR R 10T 5
BUR. T BRFSEIUEEKR, PR TR, Bl FRETTHRRCR S R @, nsen) R
SACAREAR WL, $RAT KRV .

16.2.6 The production department and other relevant departments should truthfully report or
propose to the meeting on the implementation of the company's social responsibility management
system's policies, manuals, and procedures within their respective responsibilities, as well as the
effects and problems in employee communication, training, and appeals, and submit them to the

meeting for review.

16.2.7 62 5 .
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16.2.7 Control Points:
(1) S22 B8 BIPE PR, ERT K, IHENESE BT, THEE
KA, 2 2 PR HE AT A I P i
(1)The general manager determines the frequency of management reviews, which is held once
a year and is carried out after the completion of internal audits. In the following situations, a
temporary review meeting can be held with the approval of the general manager:
av W= 2Z “HHSEHER A SR (SPT) R,
a. When more than two - thirds of the members of the Social Performance Committee (SPT)
propose it;
by =702 TR ARG
b. When more than two - thirds of the employee representatives propose it;
v ARRAHR T EOR I
c. When stakeholders request it;
dv ~EERA R F R BORAE T BERAT G, 72 A A BRI AT R L
(ENDE
d. When there are problems with the effectiveness of the company's system that lead to major
non - conformities and require significant adjustments or revisions to the company's policies;
ev AFRAMAESPUEHERE, s8OS HEAE R S WS I .
e. When proposed by the company's senior management, such as the general manager, or when
other situations that require a management review meeting occur.
(2) EEVFH AR 2D OREEART
(2) The content of the management review should include, but not be limited to:
a. WHRHIIZEE R B AR A R S RV 2 DR BT 1 DL s
a. The results of internal audits, customer audits, and the implementation of the resolutions of
the previous review meeting;
by AFBEK. A RESEE RS
b. The effectiveness and suitability of the company's policies and procedures;
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cv LATFHUFI. ATIF. & RFMER;
c. Work - related injury incidents, employee complaints, customer complaints, and

requirements;

dv IEEEALI AR AL S e E A

d. Changes in laws and regulations and their applicability;

ev HAULER . N AT K BRI B 15 D

e. The organizational structure, personnel responsibilities, and resource allocation;

f. ARFSEIERITE . BB 56 2%,

f. The suitability and effectiveness of the company's social management system's policies and

objectives.

(3) ZHEHEVPEHE K R TAR, THSHES 2R FEEIBR .

(3) Employee representatives participating in the management review exercise the same rights

as other participants.
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Organizational Structure of Gokin Solar Co., Ltd
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Organizational Structure of Guangdong Jinwan Gokin Solar Technology Co., Ltd
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Organizational Structure of Qingdao Gokin Solar Technology Co., Ltd
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Organizational Structure of Sichuan Gokin Solar Technology Co., Ltd
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